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Huntersville Police Department
Vision, Mission and Values Statements
OUR MISSION
The mission of the Huntersville Police Department, through a Community Policing
Partnership, is to improve the quality of life and provide a sense of safety and security in
our community, through the delivery of outstanding services with the highest standards
of Honor, Professionalism and Dedication to Duty.

Vision Statement
A Huntersville where all can live, work and visit safely and without fear, protected by a Police Department
comprised of ONE TEAM of professionals pursuing excellence and continuous improvement, striving to
make a positive difference to achieve a safer Huntersville.

Organizational Values
Honor -

We recognize that honesty, integrity and truthfulness are the foundations of our profession. We
will constantly strive to maintain the highest standards recognizing their importance in upholding our
credibility within the law enforcement profession and the community we serve. We will promote the pride
we have in our profession by acting responsibly, being accountable for our actions and holding others
accountable for their actions. We are committed to the highest principles of integrity and fairness to
maintain respect and public trust for the citizens we proudly serve.

Professionalism

- We recognize the responsibility to expand our knowledge, improve our skills and
develop personal and professional excellence. Through technology, education and training, our
employees will be prepared to meet the future needs of our community. We are ONE TEAM of
professionals working together, demonstrating collaboration through mutual reliability, openness and
flexibility to accomplish our goals. We value an environment that fosters the development of leaders at
all levels to identify, and resolve issues that face our Department and Community. We will continue to
achieve excellence as a law enforcement agency by maintaining the highest standards.

Dedication to Duty -

We are dedicated to performing our duties in accordance with the Constitution,
State Laws, and Town Ordinances, while protecting the rights of all individuals. We recognize our
responsibility to deliver an outstanding level of commitment, openness, performance and provision of
services to all with the attitude that everything is worth our best effort. We are dedicated to providing the
highest quality of service to protect our community. We are committed to respond to the needs of the
community with compassion and concern through community policing partnerships in order to achieve a
safe and secure town, to reduce the threat of crime.

The 2011 Annual Report of the Huntersville Police Department is dedicated to the Huntersville
Town Board and Town Manager Greg Ferguson for having the vision and creativity to find a long
overdue yet effective solution to the space and safety needs of the officers and employees of
the Huntersville Police Department in a cost effective manner not requiring a tax referendum.
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A Message from the Chief
On behalf of the men and women of the Huntersville Police Department it
is my pleasure to present the Department’s 2011 Annual Report, which is
provided to share an overview of the various components, activities and
the accomplishments of the agency. The officers and employees of the
Huntersville Police Department are our most valuable asset and the
successes of the Huntersville Police Department in 2011 could not have
been accomplished without the commitment of our members striving to
make a difference as “One TEAM” of professionals to achieve a safer
Huntersville. As the Chief of Police, I am extremely proud of the officers
and employees of this Department for this commitment and dedication.
In 2011, several priority goals of the Huntersville Police were completed,
which resulted in our agency achieving our mission and to continuously
improve as an organization. The most important goals accomplished in
2011 were:
1. Purchase of a 26,000+ square foot facility for a new state-of-the-art police facility;
2. The reorganization of the command structure creating a Deputy Police Chief position and the
promotion of one new Deputy Chief of Police, two Captains, one Lieutenant and four Sergeants;
3. Purchase of ten new 2012 Dodge Chargers and updating the cruiser color scheme to all black
with new decals;
4. A successful first Reaccreditation of the agency by the Commission on Accreditation for Law
Enforcement Agencies Inc. (CALEA) with an exemplary on-site assessment report and Advanced
Accreditation Status;
5. Updating the agency’s Vision, Mission and Values Statements to 2012.
6. Initiation of a program to have all Command and Supervisory Personnel attend the three (3) week
IACP Leadership in Policing (LPO) Advanced Leadership Training Program.
On behalf of the Department, I would like to thank the Huntersville Town Board of Commissioners and the
Town Manager for their strong support of the Huntersville Police Department, as we could not have
successfully completed our mission and goals in 2011 without this support. I hope that you find this
informative and useful.
Sincerely,
Philip K. Potter, CLEE
Chief of Police, Huntersville Police Department
Philip K. Potter was appointed as the Chief of Police of the Huntersville Police Department in October, 2004. Chief Potter previously was employed
as a police officer in various ranks for the City of Piqua, Ohio for over 30 years, serving as its Police Chief for over 12 years. He holds an
Associate’s Degree in Law Enforcement from Sinclair Community College, a Bachelor’s Degree in History-Government in Education from Capital
University, and a Bachelor’s Degree in Criminal Justice and a Master’s Degree in Public Administration from the University of Dayton. He is also a
graduate of the FBI National Academy, the Police Executive Leadership College, and was one of the first Chiefs to successfully complete the
Certified Law Enforcement Executive (CLEE) Program through the Ohio Association of Chiefs of Police. Chief Potter is a past president of the
Ohio Association of Chiefs of Police (2001-2002) and a member of its Executive Board for over eight years. Chief Potter is a certified Team
Leader/Assessor for CALEA and has conducted approximately 30 CALEA assessments throughout the United States. Chief Potter has been the
recipient of the Ohio Distinguished Law Enforcement Award by the Attorney General (2003), the William E. Crosier Distinguished Service Award of
the OACP (2004) and the Ohio Alzheimer’s Association Memory Day Award (2003).
Huntersville Police Department 2011 Annual Report

Page 5

Deputy Chief
The Deputy Chief of Police is the second in
command of the Police Department and
provides direct assistance to the Chief of Police
in the overall management, direction and
control of the operations and administration of
the Department. The Deputy Chief of Police
reports directly to the Chief of Police and
exercises direct supervision over the Support
Services Captain and Field Services Captain.
The Deputy Chief performs responsible
command, administrative and supervisory work
in managing personnel, programs, operational
activities and other related duties as required.
Work is performed under the limited
supervision of the Chief of Police. Departmental
supervision is exercised over all personnel in
the absence of the Chief of Police.
This is an executive level position with senior
police leadership responsibilities. Work involves
planning,
developing,
coordinating
and
supervising various administrative, operational
and support functions of the Department.
Duties include performing staff functions for
the Chief of Police and assuming the duties of
the Chief of Police during his absence.

Deputy Chief Michael S. Kee
Deputy Chief Michael Scott Kee was hired by the
Huntersville Police Department in 1998 as Detective
Sergeant. He began his Law Enforcement career in 1992
with the Concord Police Department and has an extensive
background in Criminal Investigations. He was promoted to
the rank of Lieutenant in 2001 and Captain in 2002.
Captain Kee is a graduate of The Citadel where he earned a
Bachelor’s Degree in History. He is also a graduate of the
210th session of the FBI National Academy, and holds both
his Intermediate and Advanced Law Enforcement
certificates with the State of North Carolina.
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Organizational Chart

Executive Command Staff

Front Row L to R: Rachel Laurenson, Carol Helms; Back Row L to R: Deputy Chief Michael Kee,
Captain Ken Richardson, Captain Barry Graham, Chief Philip K. Potter
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Huntersville Police
Department

2011 Personnel in Transition
New Hires
♦
♦
♦
♦
♦
♦
♦

Officer Samantha Brown
Officer Scott Amado
Officer Gary Kriss
Officer Travis Watts
Officer Robert Powers
Officer Adam Wirth
Officer Tawana Dickerson

January 28, 2011
February 7, 2011
March 7, 2011
June 6, 2011
June 21, 2011
September 12, 2011
October 27, 2011

Promotions
♦
♦
♦
♦
♦
♦
♦

Sergeant Brian Ehlschlager
Deputy Chief Michael S. Kee
Captain Kenneth W. Richardson
Captain Barry Graham
Lieutenant Bryan Latza
Sergeant Brian Vaughan
Sergeant Randy Gardner

May 30, 2011
October 3, 2011
October 17, 2011
October 17, 2011
October 17, 2011
October 31, 2011
October 31, 2011

Advanced Law Enforcement Certifications
♦
♦

Officer John Hicks
Officer Tyler Medlin

May 20, 2011
August 26, 2011

Resignations
♦
♦
♦
♦
♦
♦
♦
♦
♦

Officer Adam Wilson
Julie Poeppelman (Civilian)
Officer Frank Comer
Captain Randy Pennington (Retirement)
Officer Bill Duncan
Officer Scott Amado
Officer Jeff Klawitter
Officer Larry Richardson
Officer Michael Almond

January 7, 2011
January 18, 2011
February 9, 2011
March 31, 2011
April 3, 2011
April 11, 2011
July 3, 2011
November 6, 2011
December 15, 2011
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2011 Significant Incidents
January 6, 2011 - Bomb Threat at North Mecklenburg High School
The Huntersville Police Department responded to the school in reference to two homemade bombs going off in a trash can
within the school’s cafeteria. The bombs were made of a mixture of household chemicals and placed inside of a water bottle.
There were two water bottles placed in the trash can and they exploded due to the gases expanding. There were no injuries
and no property damage.
January 10, 2011 - Bomb Found at 15541 Sagefield Drive
A resident was cleaning the common area of the subdivision and found a two liter bottle floating in the creek. He picked the
bottle up and started to carry it to a garbage can when he realized that the bottle was expanding. He threw the bottle down to
the ground and called the police. Huntersville Police Department responded along with the Fire Department and the Fire
Marshal. A Captain with the Fire Department responded with a pellet gun and shot the two liter bottle causing it to pop. There
were no injuries reported. The Fire Marshal advised that it appeared to have been the same chemical mixture used at North
Meck High School.
February 1, 2011 - B&E Motor Vehicle, Vance Road North
The victim reported seeing an unknown suspect walking in his driveway and attempting to gain entry into their vehicles.
Officers responded and made contact with the suspect, placing him under arrest. Through an on-going investigation, this
suspect has been linked to five additional B&E Motor Vehicle cases on Vance Road, and one 1st Degree Burglary and B&E
Motor Vehicle case on Pine Springs Court. All of these cases are still actively being investigated. There are additional cases
this suspect may be involved in.
March 9, 2011 - B&E, Huntersville Hardwoods, McCord Road
An unknown suspect forced entry into a business trailer and outdoor storage trailer. The trailer was rummaged through and a
laptop computer was stolen. The outdoor storage trailer had the lock busted and items were taken from within. A bow and
arrow which had been removed from within the outdoor storage trailer was recovered in the woods behind the business.
April 26, 2011 - Shooting into an Occupied Residence, Coley Drive
The victim reports when she woke up in the morning, she opened her curtains in her bedroom and found damage to her
bedroom window. The damage was broken glass caused by two gunshots that entered through the window. There were two
projectiles found on the floor in the bedroom. It is believed the projectiles entered the residence while the victim was in bed.
May 18, 2011 - Possession of Stolen Property, Rich Hatchet Road
Huntersville Police Department received information there were two stolen vehicles parked in the parking lot of Showmar’s
Restaurant. Detectives investigated and recovered two vehicles which had been stolen from a residence in Davidson. The
owner was out of town and unaware his residence had been broken into. Detectives located the suspect in one of the vehicles
and he was placed under arrest. This suspect confessed to the break-in and informed detectives where they could locate all of
the stolen property from the residence. The suspect was interviewed in detail at the police department and obtained
information linking him to seven (7) other residential break-ins within Huntersville
May 26, 2011 - Armed Robbery, 500 N. Old Statesville Road
An unknown suspect entered the La Pasadita Store armed with a large handgun and demanded money. The suspect was able
to get away with a large sum of cash. A detailed description of the suspect and vehicle were given to initial officers on scene.
Officers were able to locate the suspect vehicle getting onto I-77 and stopped the vehicle. The driver was placed under arrest
and all stolen cash was recovered.
August 9, 2011 - Marijuana Trafficking, Formby Road
On Tuesday, August 9, 2011, the Huntersville Police Department seized approximately 10.5 pounds of marijuana. Detectives
arrested Trevor Lynn Lysne, W/M, DOB: 8-17-1970 who lives at 17126 – C Formby Road in Huntersville and Jerome David
Frey, W/M, DOB: 1-14-1984 who lives at 279 Wiggins Road in Mooresville. The Huntersville Police Department intercepted the
marijuana during an investigation. The drugs were shipped out of California through a national carrier.

Huntersville Police Department 2011 Annual Report

Page 9

2011 Significant Incidents
August 22, 2011 - Attempted Robbery, Wachovia Bank, 14215 Market Square Drive

Huntersville Police responded to Wachovia Bank located at 14215 Market Square Drive in reference to an
attempted armed robbery. Officers were advised by the caller that a black male walked into the bank and gave the
bank teller a note demanding money or they would get hurt. When the teller refused and asked to see the
suspect’s identification, the suspect ran out of the bank and was last seen running towards the BILO. Suspect was
described as a tall black male wearing a tan hat and black sunglasses. The suspect could have possibly fled the
scene in a silver or gray colored Honda Civic.
September 8, 2011 - Trafficking in Heroin
On Thursday, September 8, 2011, the Huntersville Police Department Vice/Narcotics Unit arrested three subjects on 4 counts
each of Trafficking Heroin: Enrique Alday Martinez, David Clairbourne Bonham, and Aaron Everette Redfearn. The subjects
were arrested at the Food Lion located at 8138 Mt. Holly-Huntersville Road, Charlotte, NC. After all three suspects were taken
into custody; a search warrant was conducted at 8733 Coach Wood Court, Charlotte, NC. Detectives bought heroin multiple
times from the subjects during the course of a two-month undercover operation. Two handguns were located and seized from
one of the suspects. The investigation continues and more charges are pending.
September 9, 2011 - Bank Robbery UPDATE:

On Friday, September 9, 2011, the Huntersville Police Department obtained felony warrants on two suspects for
the August 22, 2011 attempted Bank Robbery of the Wachovia Bank located at 14215 Market Square Drive.
Warrants were obtained on Elsworth Fitzgerald Usher Jr., B/M, 01-16-1989 of Charlotte, NC for Common Law
Robbery and Resisting Public Officer. Mr. Usher turned himself into the Mecklenburg County Sheriff’s Office
without incident. The second suspect, Stephen Michael Giles, B/M, 04-26-1987 of Charlotte, NC, was in custody
at the Mecklenburg County Jail and served with warrants for Conspiracy to Commit Bank Robbery and Accessory
After the Fact.
September 30, 2011 - Double Homicide, 13115 Centennial Commons Parkway
At approximately 1:10 p.m., officers of the Huntersville Police Department responded to Centennial Commons Parkway to
investigate an unattended death. When officers arrived on scene, they found two decedents. The victims were positively
identified and this case is being investigated as a double homicide. The Huntersville Police released the name of David
William Hamilton as a person of interest.
October 10, 2011 - Fire Death, 13915 Holbrooks Road
At approximately 2:15 a.m., officers of the Huntersville Police Department responded to Holbrooks Road to a reported house
fire. When officers arrived they found the home fully engulfed in flames and the Huntersville Fire Department on scene. The
firemen were able to get the fire under control. Officers interviewed a person who was pulled from the house through a
bedroom window by a neighbor. She advised her 9-year-old son was still in the residence. The firemen on scene made every
attempt to try and rescue the boy, but were unsuccessful. After the fire was extinguished, the child was found in the house.
The Mecklenburg County Medical Examiner’s Office took custody of the body. The Mecklenburg County Fire Marshal’s Office
and the North Carolina State Bureau of Investigation are assisting with the investigation.

October 20, 2011 - Armed Robbery, 425 Huntersville Gateway Boulevard
At approximately 3:00 p.m., Huntersville Police Vice and Narcotics Unit set up an undercover operation to buy an
illegal substance from a known suspect. The two undercover officers were in place when the four suspects arrived
to sell the illegal substance. During the transaction, one of the suspects pulled a gun on the undercover officers
and took their money and cell phones. The undercover officer relayed to other detectives about the robbery. The
surveillance team rushed in, and placed all four suspects in custody without incident.
December 8, 2011 - Solicitation of Prostitution
The Vice and Narcotics Unit conducted a Prostitution Sting at a local hotel. During the operation, five prostitutes were arrested
for the solicitation of prostitution and one of the prostitutes was arrested for trying to sell four grams of cocaine to an
undercover Detective.
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Field Services
Bureau

Captain Kenneth W. Richardson
Field Services Bureau Commander
Captain Kenneth W. Richardson is the Field Services Bureau
Commander and has been with the Huntersville Police
Department since September, 1998.
He served as a
Detective until October, 2001, when he was promoted to
Detective Sergeant. After working as Detective Sergeant for
almost three years he was promoted to Division Commander
(Lieutenant) of the Criminal Investigations Division in July,
2004. Captain Richardson started his career in law
enforcement by attending Surry Community College’s Basic
Law Enforcement Training course in July, 1992. After
successfully completing the program, he was hired by the
Sparta Police Department as a part-time patrolman. In 1994,
he was sworn in as a Deputy Sheriff by the Alleghany County
Sheriff’s Office. After moving to the Charlotte area, he was
hired by the Davidson Police Department as a police officer.
He gained the rank of Patrol Sergeant during his 2.5 years of
service. Captain Richardson graduated from Western Carolina
University in August, 2004 with a B. A. in Criminal Justice. He
received his Associate Degree in Liberal Arts and Criminal
Justice from Central Piedmont Community College in
December, 2002. He has earned both his Intermediate and
Advanced Law Enforcement Certifications from the North
Carolina Criminal Justice Education and Training Standards
Commission and he has also completed the North Carolina
Justice Academy’s Criminal Investigation Program.

The Field Services Bureau is under the command of a
Captain who reports directly to the Deputy Chief of Police.
The Captain is responsible for the overall efficient and
effective management and administration of the Field
Services Bureau and exercises direct authority over the
Patrol Lieutenants, Traffic Safety Section Sergeant and
Animal Services Technician. The Field Services Bureau
has four Patrol Divisions/Teams, sometimes referred to as
Patrol Watches.
Each Team is commanded by a
Lieutenant and is supervised by two Sergeants. Patrol
Lieutenants report directly to the Field Services Bureau
Commander. Each Patrol Team is subdivided into squads
comprised of a Sergeant and five assigned patrol officers.
The Patrol Teams are charged with the primary
responsibility of providing line level police services which
include preventive patrol; crime prevention activities;
response to calls for service; investigation of crimes,
accidents, incidents and conditions, including the
apprehension of offenders; traffic direction and control;
maintenance of public order; provision of emergency
services; service of legal process; development of
relationships between citizens and the agency; and
reporting of information to appropriate agencies and
organizational components.
The Traffic Safety Section has the primary responsibility
for the planning, analysis, implementation, monitoring,
and coordination of the agency’s traffic safety activities.
Specific responsibilities include the investigation of traffic
collisions, traffic law enforcement, operation of speed
measuring devices, oversight of the chemical testing
program, parking control, funeral escorts, traffic direction
and control; traffic engineering activities, and traffic safety
program.
The Animal Services Unit has the primary responsibility of
investigating animal complaints, including but not limited
to noise complaints, animal bites or other injuries, and
violations of local and state laws and ordinances, as well
as implementing community programs related to animal
care and control.

Acting Lieutenant
Sean Freeston-Watch 1
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Field Services
Bureau
The Field Services Bureau has functional responsibility for,
but not limited to, the following:
Patrol Operations: The Field Services Bureau is responsible
for developing procedures, strategies and tactics for
carrying out the patrol functions of the Department. This
includes evaluating calls for service and other work
requirements, and assigning patrol resources to beats or
sectors to efficiently and effectively deliver law
enforcement services.
Traffic Services: The Field Services Bureau has overall
responsibility for procedures, strategies and tactics for
coordinating the traffic services and operations of the
Department and is responsible for providing first responder
traffic services as a part of patrol operations. This function
includes evaluating calls for service, traffic accidents,
citizen complaints, citation demographics, and other work
requirements, and assigning resources to traffic operations
and efficiently deliver traffic law enforcement services.
Animal Services: The Animal Services Unit has the primary
responsibility of investigating animal complaints and also
provides services in terms of registration, temporary
shelter, inoculations and other services.
Parking Enforcement Abandoned/Junk Motor Vehicles:
Responsible for developing procedures, strategies and
tactics for carrying out the parking enforcement function of
the Department in collaboration with and support of the
Field Services Bureau responsibilities related to parking.
Parking enforcement includes evaluation of parking
enforcement complaints, controlling parking areas and
assigning personnel to efficiently deliver parking
enforcement services; functional oversight responsibility
for the enforcement of abandoned and junk motor vehicle
laws that come under the Department’s jurisdiction.

Watch One - Sean Freeston, Acting Watch Lieutenant
Asst. Watch/Team Commander Konrad Koch
Asst. Watch/Team Commander Brian Vaughan

Officers: Alicia Van Der Linda, Thomas Bautista, John Dillon, Seth Hager, David Flynn,
John Allen, Craig Raymond, Matt Urps

Watch Two - Scott Sharp, Watch Lieutenant
Asst. Watch/Team Commander Brian Ehlschlager

Officers: Jonathan Yerkes, David Lawing, Jess Hedrick
Adam Wirth, Terry Edwards, Jim Abraham, Todd Soderberg, Brad Doan

Watch Three - Tom Lesser, Watch Lieutenant
Asst. Watch/Team Commander Jamie Roberts,
Asst. Watch/Team Commander Brian Luthart

Officers: Juan Torres, Riccardo Carter, Michael Joseph, Travis Watts, Jonathan Barnes,
Jason Cousar, Scott Curry, Gary Kriss, Aaron Fulton

Watch Four - Brad Habenicht, Watch Lieutenant
Lieutenant
Tom Lesser-Watch 3

Lieutenant
Brad Habenicht-Watch 4

Asst. Watch/Team Commander Amelia Burnette
Asst. Watch/Team Commander Kevin Tatur

Officers: Tom Slymon, Nestor Cabarcas, Mitch Yates, Ryan Smith, Samantha Brown,
Tyler Medlin, Scott Whalen, Charlene Tombaugh, Brian Rouson, Robert Powers
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L to R: Officer Nick
Bruining, Sergeant
Andrew Dempski,
Officer John Hicks,
Officer Bryan Gantt

Field Services
Bureau
Traffic Safety Section
The Traffic Safety Section has the primary responsibility for the planning, analysis,
implementation, monitoring and coordination of the agency’s traffic safety activities.
Specific responsibilities include the investigation of traffic collisions, traffic law
enforcement, operation of speed measuring devices, oversight of the chemical
testing program, parking control, funeral escorts, traffic direction and control; traffic
engineering activities, and traffic safety programs.
This Section is comprised of one (1) Sergeant and three (3) Traffic Officers. The
Traffic Safety Section is assigned to the Field Services Bureau and falls under the
Field Services Bureau Commander. The Officers’ schedule varies; they work four
10.5 hour days, Monday-Saturday ensuring peak traffic hours are covered when
traffic crashes are most likely to occur. They are scheduled to work during day shift
hours to help cover the traffic related calls for service. This schedule allows them to
work citizen complaint areas, identified high crash locations, problem oriented
policing project (POP) locations, respond and investigate traffic collisions and assist
with calls for service. The Traffic Safety Officers rotate working Friday and Saturday
nights and are scheduled from 4:00pm to 2:30am. This allows them to be available
during rush hour traffic to investigate and enforce Driving While Impaired and other
alcohol related violations and be available to assist with calls for service. The Traffic
Safety Officers are proactive and attend community meetings in an effort to educate
residents of our community on traffic safety. In addition, they visit local high schools
to put on safe driving and alcohol awareness presentations prior to the school
proms.

Officer Seth Hager
with “Astro”

Huntersville Police Department K-9
The stated mission of the Huntersville Police Department K-9 Units is to aid in the
prevention and detection of crime, apprehension of criminal offenders, and other
duties as may be directed by supervisory staff.

Officer Jim Abraham
with “Haus”

The Huntersville Police Department K-9 Units, dog/handler teams, have undergone
extensive training in all areas of police K-9 operations, including off-lead obedience,
tracking of suspects/missing persons, narcotic/controlled substance detection,
handler protection, suspect apprehension, area/article search, and building
searches. Along with these patrol operations, the dogs are used in various high-risk
situations including: warrant service, tactical searches, and searches for armed
suspects. In addition to these responsibilities, our K-9 officers are also responsible
for responding to routine calls for service in assigned areas and delivery of police
services.
Each month, the K-9 units are responsible for ongoing training and evaluation of the
skills of both the dog and handler. This training is conducted in both a group and
individual setting using training aids, decoys, and other methods to provide definitive
proof that both the dog and handler’s performance is at a level that can withstand
scrutiny at a trial. To accomplish these tasks the units utilize an experienced
handler to serve as a Master trainer of the program. Each dog in the unit is
assigned to an individual handler and lives at the handler’s residence where they are
always available for use should an emergency arise. Housing the dog at the
handler’s residence allows the members of the unit to respond quickly to crimes in
progress and greatly increases the potential for apprehension rather than waiting on
an available unit from an outside agency.

Officer Tyler Medlin
with “Jax”

In 2011, the K-9 Unit officers participated in over 170 activities resulting in over
$11,000 of illegal narcotics, apprehending several fleeing suspects from serious
crimes, and locating a large amount of stolen property. In addition to serving in a
patrol capacity, the K-9 Units participated in several demonstrations for the public
throughout the town.

Animal Services Unit
The Huntersville Police Department Animal Services Unit has the primary responsibility
of investigating animal complaints and also provides services in terms of registration,
temporary shelter, inoculations and other services. The Unit currently consists of one
full time non-sworn Animal Services Technician that works 40 hours per week, but is
also available on call to provide 24-hour emergency animal services to the citizens of the
Town of Huntersville. In addition, Charlotte-Mecklenburg Animal Care and Control is
contracted to assist if the Department’s Animal Services Technician is unavailable.

Animal Services Technician Sheryl Washburn

In 2011, the Animal Services Unit responded to 1500 calls for service and impounded
370 total animals including stray domestic animals, sick and injured wildlife, and other
domestic animals impounded pending enforcement investigations. Stray animals
running loose in town accounted for 237 of the animals impounded; 22 of those animals
were reunited with their owners the same day they were picked up due to microchip
scanning and re-homing efforts by Animal Services. The Unit responded to 98 animal
bites or Rabies exposures that occurred within the Town limits of Huntersville.
Additionally, Huntersville Animal Services conducted three Rabies vaccination clinics,
two of which were a joint effort with the Charlotte-Mecklenburg Animal Care and
Control’s low-cost program to microchip animals, targeted to Huntersville residents.
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Support Services Bureau
The Support Services Bureau consists of the Criminal
Investigations Division/Team and the Special Services
Division/Team. The Support Services Bureau is under the
command of a Captain who reports directly to the Deputy
Chief of Police. The Captain is responsible for the overall
efficient and effective management and administration of
the Support Services Bureau and exercises direct
supervision over the Division Lieutenants.
The Criminal Investigations Division (CID) consists of four
components: the General Investigations Section, the
Special Investigations Section, the Crime Analysis Unit
and the Property Control Unit. This Division has primary
responsibility for the investigation of more serious or
complex offenses, crime analysis and evidence/property
control functions.
The Special Services Division/Team consists of two
components: the Community Services Section and the
Staff Services Section. The Special Services Division is
commanded by a Lieutenant, who reports to the Support
Services Bureau Captain. The Special Services Division
Commander is assigned as the Department’s Training
Manager/Coordinator and is responsible for the
management and administration and coordination of all
specialized, remedial, in-service, roll call and advanced
training (internal and external), including field training
programs and recruit training programs.
The Community Services Section is supervised by a
Sergeant. This section is responsible for the delivery of
Crime Prevention, School Resource Officer Services,
D.A.R.E. Programs, and a variety of community education
and relations programs and services.

Captain Barry E. Graham
Support Services Bureau Commander
Captain Barry E. Graham is the Support Services
Bureau Commander and has been with the
Huntersville Police Department since May 1997, and
shortly thereafter he was assigned as the
Department’s first School Resource Officer. In 2001,
he was transferred to the Criminal Investigations
Division and worked as a Detective for three years until
he was promoted to the rank of Police Sergeant over
the Services Division. In 2004, he was reassigned as
Police Lieutenant. Captain Graham began his law
enforcement career in 1994 with the Biltmore Forest
Police Department in Asheville, North Carolina.
Captain Graham has an Associates Degree in Criminal
Justice from Central Piedmont Community College and
a B.A. in Criminal Justice from Western Carolina
University. He has earned both Intermediate and
Advanced Law Enforcement Certifications from the
North Carolina Criminal Justice Education and Training
and Standards Commission.

The Staff Services Section is commanded by a Sergeant,
who serves as the Recruitment Coordinator and performs
other staff services duties, which may include, but is not
limited to Quartermaster, Recruit Training, Mentor
program and Training Coordinator Assistant.
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Criminal Investigations
Division
The Criminal Investigations Division is commanded by a
Lieutenant, who reports to the Support Services Bureau
Commander. The Criminal Investigations Division currently
has ten Detectives, two Sergeants and one Lieutenant.
The Division consists of four components: The General
Investigations Section, the Special Investigations Section,
the Crime Analysis Unit and the Property Control Unit. This
Division has primary responsibility for the investigation of
more serious or complex offenses, crime analysis and
evidence/property control functions.

Kevin Johnston
Division Lieutenant

Front Row Left to Right: Det. John Randazzo, Crime Analyst Laura
Rooks, Det. Susan Espinoza, Det. Rick Rojas
Middle Row Left to Right: Det. Marty London, Det. Jennifer
Sprague, Det. Mark Walker
Back Row Left to Right: Detective Tim Lesser, Lt. Kevin Johnston,
Sgt. Randy Gardner

The General Detectives’ main function is to work felony
cases and serious misdemeanors. The Special
Investigations Unit investigates many crimes including drug
complaints, sexual assaults, child abuse, and computer
crimes. Special Investigations also includes one Victim’s
Advocate position that is funded through a state grant. The
Detective assigned to this position assists victims of
domestic violence and sexual assault cases. The Crime
Analyst collects data from calls for service and officer
generated activity in an effort to keep all members of the
Huntersville Police Department informed of crime trends
and patterns of activity allowing for a proactive approach to
many issues. During 2011 the Criminal Investigations
Division conducted 757 investigations. Out of the 757
cases investigated 387 were cleared with a disposition.
Years

Cases

Cleared

CBA

UNF

2011

757

387

139

85

Case
+/+.39%

2010

754

+15%

657

101

- 22%

2008

844

75

+ 2%

2007

829

77

+22%

2006

679

166
(25%)
113
(20%)
202
(27 %)
216
(29%)
195
(31%)

103

2009

295
(45%)
255
(46%)
416
(54%)
372
(50%)
323
(51%)

46

+17%

Crime Analysis Unit
The Crime Analysis Unit consists of one crime analyst who
reports directly to the Criminal Investigations Division
Lieutenant. The Crime Analyst collects, analyzes and
disseminates information relevant to actual and
anticipated criminal activity to increase effectiveness of
personnel
deployment,
crime
prevention,
and
apprehension of suspects. This unit is responsible for
designing and preparing analytical reports, crime maps,
and presentations for Departmental meetings as well as
the general public. In addition to analyzing crime within
the town, the Crime Analysis Unit is also tasked with
analyzing traffic collision reports and compiling responses
from Police Department surveys.
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Special Services
Division
The Special Services Division consists of a School Resource/
Crime Prevention Sergeant, four School Resource Officers, a
D.A.R.E. Officer and a Special Services Lieutenant. These
units report directly to the Lieutenant, who in-turn reports to
the Captain. These personnel work eight and a half hour
shifts and follow a five-day on, two-day off work schedule.

Community Services Section
Crime Prevention
The Crime Prevention position is currently filled by a
Sergeant. The Sergeant works eight and a half hour shifts
and follows a five-day on, two-day off work schedule. This
job requires that he develops, coordinates, and presents
crime prevention programs in the community. He is
trained in recognizing and appraising crime risk situations
and targets programs based on analysis of local crime
data. Other responsibilities include initiating positive
action to remove or reduce crime risks to all citizens and
proprietors, conducting security surveys, organizing crime
prevention groups and conducting speaking engagements
regarding safety and crime prevention issues. The Crime
Prevention Sergeant participates in Crime Watch
meetings, Safety Town, National Night Out and other
crime prevention activities throughout the Town. In 2011
Crime Prevention personnel attended 49 Homeowners’
Association meetings and were asked to speak at
numerous public events. Also in 2011, three weeks of
Safety Town were conducted which taught 200 children
about staying safe in today’s world. This year’s D.A.R.E.
camps were enjoyed by 96 children.

Bryan Latza
Division Lieutenant

Sergeant Tom Seifert welcoming
children to 2011 Safety Town

Huntersville Police Department is on Facebook
Sign up for Facebook to connect with Huntersville
Police Department.

The Special Services Division also disseminates
information to help the community become aware of
crime trends and pertinent information. The Police
Department uses social media tools such as Facebook
and Twitter, as well as distribution of e-mails, to send this
information out to our residents.
This information
consists of: Daily Watch Logs, Media Releases, Public
Events, Important Health and Safety Bulletins and
Quarterly Crime Stats. We also use Connect CTY to notify
the community about urgent crime problems or missing
and endangered persons. This software is also used to
notify our SWAT and negotiators about training and call
outs. We have used this service numerous times during
2011 to make community notifications.

D.A.R.E. Officer Melissa Brunson collecting
out-of-date medicine at Medicine Drop
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Community Services
Section
D.A.R.E.
The D.A.R.E. Officer is assigned to cover four public
elementary schools, one private elementary school,
and one charter school. The D.A.R.E. Officer works an
eight and a half hour shift and follows a five-day on,
two-day off work schedule. It is the responsibility of
the D.A.R.E Officer to administer the curriculum to the
elementary schools in Huntersville. The D.A.R.E.
program teaches fifth graders the dangers of illegal
drugs, ways to avoid being pressured into buying or
taking drugs and how to make overall good life
decisions. The D.A.R.E. Officer taught approximately
800 fifth graders from the five local schools.
D.A.R.E. Officer Melissa Brunson
teaching students during 2011 D.A.R.E.
Camp

With an additional public elementary school and
requests from surrounding private schools, the
Huntersville Police Department is now in need of
another D.A.R.E. Officer. There is also a growing
request for the middle school curriculum in the public
and private schools.

School Resource

Officer Terry Edwards and
“Daren the Lion”
assisting during D.A.R.E
Camp signup

The School Resource Unit is headed by a Sergeant
that supervises the SROs for the Department. This
Sergeant also heads up the Crime Prevention Unit.
Each of our public middle schools has a resource
officer and the high schools each have two officers.
The resource officers are placed in the schools to
help reduce the chance of crime, educate the
students about the law and to answer questions and
counsel on law related issues. The resource officers
are also asked to respond to a number of different
types of crimes that range from the simple traffic
accident to armed robbery and sexual assault. This
requires that the officers be independent and able to
handle these situations without immediate direct
supervision. The education and counseling portion of
their jobs requires that they be knowledgeable in
juvenile, criminal and traffic laws, have the ability to
speak in front of large crowds and the compassion to
deal with crime victims.
When the schools are out for the holidays or for
summer break, the officers are assigned to other
areas of the Department such as assisting patrol
watches by answering calls for service, D.A.R.E camp
and Safety Town.
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School Resource
Officers Services
2011 School Statistics
2011
Offenses
8/1/11 –
3/12/12

NMHS
11201 Old
Statesville
Rd

Arson

Hopewell
HS
11530
Beatties
Ford Rd

Alexander
MS
12201
Hambright
Rd

Bradley
MS
13345
Beatties
Ford Rd

3

Aggravated
Assault

1

Simple
Assault/
Affray

23

B&E—Vehicle

1

2

11

7

False Bomb/
Fire Alarm

SRO Glen Sutton

Breaking &
Entering
Damage to
Property
Disorderly
Conduct/
Communicating
Threats

1
2

3

5

2

Drug &
Alcohol

9

9

4

Larceny

30

11

Robbery
Sex Offense

SRO C.J. Jones

2

4

1
1

1

SRO Matt Dunker

Trespassing
Weapon
Violation

2

Other

10

Total Case
Reports

82

1

1

11

1

5

52

4

26

SRO Tim Hager
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Staff Services
Section

Huntersville
Police Department

Recruiting
The Chief of Police has responsibility for the
development of the Department’s recruitment and
selection process in compliance with the needs of
the Department and community as well as the
applicable state and federal laws. The Chief of
Police delegates the operational aspects of this
assignment to the Staff Services Section
Sergeant. This includes the management,
implementation, and review of the Department’s
role in programs and processes related to:
recruitment, EEO, selection, compliance with ADA,
and the reporting of this analysis. The Staff
Services Section Sergeant is responsible for
coordinating employment and background
investigations for the Department and the Town of
Huntersville as directed by the Chief of Police.

Honor
Professionalism

The selection process for the Department is
extremely competitive starting with an entrance
exam and continuing with multiple interviews
throughout the process. Interviews are conducted
with all candidates that pass the entry test and
background investigation in order to determine
the best suited applicants for the vacant positions.
During 2011, the Recruiting Section was
contacted by 357 perspective applicants. Out of
357 applicants, 8 employees were hired and
sworn in as Huntersville Police Officers.

Dedication to Duty

Training

Benefits
∗
∗
∗
∗
∗
∗

∗
∗
∗
∗

Medical/Dental at no cost to
employee
Life Insurance
Short / Long Term Disability
Plans
401K (Town Contributes 5%)
NC State Retirement
Corporate membership at
Huntersville Family Fitness
and Aquatic
Employee Assistance Program
Paid Vacations and Holidays
Unlimited Sick Leave
Accumulation
Medical / Dependent Flex (PreTax) Spending Accounts

Training for the Department is coordinated by the
Special Services Division Commander. The
Division Commander is responsible for arranging,
coordinating, evaluating, and monitoring all
training for the Department. The Department
coordinates all of its in-service training, required
by the State of North Carolina, with its 15 statecertified instructors. Many surrounding
Departments attended training hosted by and
instructed by the Huntersville Police Department
in 2011. All officers are required by the state to
attend a minimum of 24 hours training in select
topics such as firearms, driving, and legal
updates. The Division Commander is also
responsible for coordinating mandated CALEA
training and orientation training for new
employees. The Division Commander in addition
oversees the registering of officers for schools,
travel plans, and accommodation arrangements.

Qualifications:
∗
∗
∗
∗
∗
∗

US Citizen
21 Years of Age
No Felony or Serious
Misdemeanor
Able to Obtain NC
Drivers License
High School
Diploma / GED
Financially
Responsible

.
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Special Units
SWAT Team
The Huntersville Special Weapons and Tactics (SWAT) Team
consists of 11 members including a Team Commander, Team
Leader and an Assistant Team Leader. The Crisis Negotiations
Team (CNT) consists of 7 members including a Team
Commander. Both teams train separately and jointly on an
annual basis.
The SWAT Team utilizes as many facilities as possible for
training to increase the team’s familiarity with a variety of
structures, and to present as many variables as possible to
enhance the thought processes of the Team Leadership. In
2011, the SWAT Team and CNT participated in three joint
trainings. One training involved scenarios of a barricaded
person using the Town Center after hours. A second training
session utilized Hopewell High School for several different
scenarios and the third utilized Presbyterian Hospital
Huntersville. This was the second year the Huntersville Police
Department teamed up with the Security Staff of Presbyterian
Hospital to conduct training in their facility. Members of the
Charlotte Mecklenburg Police Department and Concord Police
Department were used to help facilitate the training at the
hospital. These officers are members of their Departments’
negotiator teams and are able to present accurate and
reliable training scenarios taken from their experiences. These
scenarios provided challenging training for members of our
CNT and SWAT Teams as they worked together on multiple
situations that required coordinated efforts.
There were 23 deployments of the SWAT Team in 2011. Six of
these deployments were for sniper/observer surveillance. The
Special Investigations Detectives have increased the
utilization of these members and their skill sets on both HPD
investigations and those related to Federal investigations.
Many of these deployments were during low light conditions
and all of them tested the operator’s ability to insert and
extract undetected in populated areas. The SWAT Team also
conducted six high risk search warrant operations.
The SWAT Team participated in the Huntersville Police
D.A.R.E. Camps for a second year, with a demonstration of the
Team’s abilities. The Team members volunteered to come in
and conduct a mock operation of a vehicle assault. After the
assault, the Team members stayed and conducted a
presentation that describes what the function of the SWAT
Team consists of, how officers get on the Team, and the
equipment used by the Team.

Honor Guard
The Huntersville Police Department Honor Guard remains
committed to the core values of Honor, Professionalism and
Dedication to Duty. The Guard represents the Department at
special ceremonies and events. In addition, they do their best
to honor the members of our noble profession that have made
the ultimate sacrifice for their communities and our country.

HPD SWAT Team Training Exercises

HPD SWAT Team
Front Row Left to Right: Cpt. Randy Pennington, Mitch Yates, Sgt.
Jamie Roberts, David Lawing, John Hicks
Back Row Left to Right: Lt. Scott Sharp, Brian Ehlschlager, Michael
Joseph, Sgt. Brian Luthart, Tyler Medlin, Sgt. Bryan Latza

HPD Honor Guard
performs at several events
throughout the year.
These pictures are from a
2011 event at Birkdale
Village.

In 2011, the Honor Guard presented the colors at the annual
Huntersville Memorial Day ceremony at Birkdale Village.
Members of the Guard represented the Department in May
during National Police Week and the service honoring all fallen
Officers from Mecklenburg County. The Huntersville Police
Department Honor Guard was established in 2001 and
continues to enjoy a reputation as one of the finest Honor
Guard units in the State.
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2011 Events

HPD National Missing Children’s Day
Detective Espinoza, D.A.R.E Officer Melissa Brunson and Sergeant
Tom Seifert

Mrs. Claus reading books to
children during
“A Huntersville Christmas”
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Administrative Services
Bureau
The Administrative Services Bureau is under the command of
the Office Manager and includes five non-sworn civilian clerical
and technical employees. The Administrative Services Bureau
serves primarily as the business office of the Police Department
and provides a wide array of support services to all areas of the
Department, in addition to providing assistance to the public.
The three major functions of this Bureau consist of: handling
public and administrative calls received by routing to the
appropriate employee or by taking messages, as well as
assisting the public coming into the Department; maintenance
and control of the police records system, including data entry
and management of the Department’s records; and the
transcription of internal and external interviews, statements
and interrogations.

•

•

•

Of vital importance to the Huntersville Police Department
is assisting the public, whether in-person or on the
telephone. Providing police reports, directing questions
concerning issues in the community, giving directions,
assisting visitors coming into the Department and taking
messages for the officers are just a few of the
responsibilities the primary receptionist handles on a daily
basis. On a “normal” day, the front desk will handle
approximately 75 to 100 calls, as well as 30-40 “walk-ins.”
One employee serves as the primary receptionist with
another as a back-up. These two employees are also
assigned the additional responsibilities of data entry/
records and accounting/payroll.
Ensuring the physical security of records while maintaining
the privacy and security precautions for the records in
accordance with applicable laws is this Bureau’s
responsibility. The responsibility for data entry is divided
primarily among four members of the staff, but crosstraining has helped to maximize productivity and help keep
the Department’s records system up-to-date. Of the
utmost importance to the Bureau is making sure records
and reports are accurate and complete. In 2011, the
Administrative Services Bureau processed 3,101 incident
reports; 4,789 citations; 2,767 warning citations; 1,375
crash reports and 1,042 arrest reports.

Carol Helms
Administrative Services
Bureau Commander
Carol Helms is the Administrative Services Bureau
Commander and has been with the Huntersville Police
Department since 1991. She was the first civilian to be hired
by the Department and began as a records clerk/receptionist.
Prior to coming to the Huntersville Police Department, her
local government work experience was with the Ennis Fire
Department in Ennis, Texas where she worked as an
administrative assistant/secretary for approximately five
years. She attended CPCC and Navarro College.

Pam Barger

Deb James

Dorsine Myers

Patty Pullis

The responsibilities of transcription duties are assigned to
two members of the staff. Assignment of transcription is
handled according to the nature of the transcription,
providing clerical support to the Support Services Division
and the Criminal Investigations Division.

Additional functions of the Administrative Services Bureau also
include:
Computer Operations and Technology Development
Overseeing the Department’s access and its
compliance with the Division of Criminal Information/
National Crime Information Center
Forms Review and Accountability
Facility Maintenance
Fiscal Management

Joanne Williams

Agency Property/Logistics
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Accreditation Unit
The Police Planner provides administrative
assistance to the Chief of Police in the planning,
development, implementation and analysis of
agency policies, programs and objectives. The
Police Planner also serves as the Accreditation
Manager and is responsible for coordinating
Departmental activities related to the International
Law Enforcement Accreditation process. The Police
Planner reports directly to the Chief of Police.
Police Planner/Accreditation Manager
Rachel Laurenson

The Accreditation Unit is responsible for maintaining
the Department’s accreditation program. The
accreditation program is a voluntary program
administered by the Commission on Accreditation
for Law Enforcement Agencies (CALEA) and serves
as a progressive and contemporary management
tool to assist the Department in evaluating the
efficiency and effectiveness of its service
delivery. CALEA Accreditation is an international
award recognizing professional excellence and
requires an agency to comply with over 400
standards related to six major areas of law
enforcement: (1) role, responsibilities and
relationships with other agencies; (2) organization,
management and administration; (3) personnel
administration; (4) law enforcement operations,
operational support and traffic; (5) prisoner and
court related services; and (6) auxiliary and
technical services. The Department is one of 55
accredited law enforcement agencies in North
Carolina and received its initial accreditation award
in July 2008. In July 2011, the Department was
awarded Advanced Reaccreditation.
The
Department will be reassessed in 2014.
The
Accreditation Unit is responsible for ensuring that
the agency maintains compliance with CALEA
standards by managing the Department’s written
directive system, by making revisions to existing
policies, and researching new policies as
necessary. The unit is also responsible for building
and managing compliance files, which are used
during assessments to verify the agency adheres to
all
applicable
standards.
Annually,
the
Accreditation Unit must submit a report to CALEA
attesting to the agency’s level of compliance during
that year.
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Crime Comparison
2007 Est. Pop. 2008 Est. Pop. 2009 Est. Pop. 2010 Est. Pop. 2011 Est. Pop. % Change % Change
40,612
42,000
44,457
45,098
47,235
2010-2011 2007-2011
Part 1 Crimes
Murder
Forcible Rape
Robbery
Aggravated
Assault
Burglary
Larceny
MV Theft
Arson
Part 1 Totals
Part 2 Crimes
Drug
Simple Assault
Forgery
Fraud
Embezzlement
Stolen Property
Vandalism
Weapons
Prostitution
All Other Sex
Offenses
Gambling
Offense
Against
Family/Child
DWI Arrests
Liquor Law
Violations
Disorderly
Conduct
Obscenity
Kidnapping
All Other
Offenses
Part 2 Totals

1
3
31

1
4
20

0
5
20

0
5
10

2
7
17

#DIV/0!
40%
70%

100%
133%
-45%

57
259
952
53
11
1367

45
224
822
52
11
1179

44
156
790
33
7
1055

31
260
746
16
9
1077

44
229
747
39
9
1094

42%
-12%
0%
144%
0%
2%

-23%
-12%
-22%
-26%
-18%
-20%

224
422
28
156
20
13
254
41
0

339
416
33
140
19
15
223
42
0

202
499
32
125
11
15
180
48
0

216
483
26
121
13
7
167
25
2

231
414
26
185
11
10
175
18
8

7%
-14%
0%
53%
-15%
43%
5%
-28%
300%

3%
-2%
-7%
19%
-45%
-23%
-31%
-56%
#DIV/0!

31
0

18
0

20
0

16
0

30
0

88%
#DIV/0!

-3%
#DIV/0!

1
227

6
303

4
202

5
201

3
152

-40%
-24%

200%
-33%

14

19

13

5

4

-20%

-71%

29
3
0

43
0
0

52
1
0

43
1
0

53
1
0

23%
0%
#DIV/0!

83%
-67%
#DIV/0!

67
1530

112
1728

88
1492

93
1424

82
1403
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Huntersville Crime Clock
NOTE: As the most aggregate representation of data, the
Crime Clock should be viewed with care. The Crime Clock
conveys the relative frequency of occurrence of the
crimes. This display does not imply any regularity in the
commission of crimes, but rather, the clock represents the
annual ratio of crime to fixed time intervals.

1 Murder every 4380 hours
1 Robbery every 515 hours
1 Burglary every 38 hours
1 Motor Vehicle Theft every 225 hours
1 Rape every 1251 hours
1 Aggravated Assault every 199 hours
1 Larceny every 12 hours
1 Arson every 973 hours
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2011 Co-Workers of the Month
“Co-Worker of the Month” is an initiative in partnership with The Herald Weekly. Personnel are
nominated by Department supervisors based on their actions during a significant incident and overall
performance. Executive Command Staff members select the Co-Workers of the Month. The entire
Department votes for the honor of being named Co-Worker of the Year.

Picture
Unavailable

January
Seth Hager

February
Tyler Medlin

March
Robert Moorer

April
Randy Pennington

May
David Lawing

June
Aaron Fulton

July
Sheryl Washburn

August
Rachel Laurenson

September
Matt Urps

October
Tom Slymon

November
Charlene Tombaugh

December
Aaron Fulton
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2011 Awards Banquet
The Huntersville Police Department hosted its 5th Annual Awards Banquet on Thursday, February
2, 2012 at the Joe Gibbs Racing Banquet Hall. This Annual Awards Banquet is to honor and show
appreciation to the most valuable asset of the Department, the officers and civilian employees
who serve our community.
Brigadier General James R. Gorham, Director, Joint Staff, North Carolina Joint
Force Headquarters, National Guard Bureau was the guest speaker.
Brigadier General Gorham spoke on leadership, highlighting four
characteristics of a great leader; Inspiration, Passion, Vision and Conviction.
Brigadier General Gorham reminded everyone that “if your memories are larger than your dreams, you’re
going in the wrong way.” At the conclusion, Chief Philip Potter presented him with a plaque of appreciation
from the Huntersville Police Department.
Service awards were given to the following employees achieving five continuous years of service with the
Town of Huntersville; Administrative Assistant Deb James, Senior Records Specialist Joanne Williams,
Officer Nick Bruining, Officer David Flynn, Sergeant Sean Freeston, Officer Seth Hager, Detective John
Randazzo and Detective Marty London. In addition, employees receiving recognition for ten continuous
years of service with the Town of Huntersville were: Sergeant Tom Seifert and Officer Glen Sutton.
Lieutenant Brad Habenicht received recognition for 15 continuous years of service with the Town of Huntersville and Office
Manager Carol Helms received recognition for 20 continuous years of service with the Town of Huntersville.
The Police Chief’s Award of Excellence was presented to the following employees: Officer Jonathan Barnes, Officer Brian
Gantt, Officer David Lawing, Officer Craig Raymond, Officer Todd Soderberg, Officer Scott Whalen, Crime Analyst Laura Rooks,
and Detective Jennifer Sprague.

Officer David Lawing,
Recipient of Chief’s
Award of Excellence with
Chief Potter

Guest speaker Brigadier General
James R. Gorham with
Town Commissioner
Sarah McAulay

Co-Worker of the Year - 2011
Officer Aaron Fulton
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2011 Award Recipients
Police Planner Rachel Laurenson - Distinguished Service Award - awarded on an annual basis to recognize
exemplary service to the Department and may be presented to any member for contributions to difficult
police programs, assignments, projects, or other situations, such contributions being of a high degree of
professional excellence; or for exemplary service of an extended nature which brings unusual credit or
honor to the Department (non-line operations programs/activities).

Sergeant Randy Gardner- Chief John Albert Rape Memorial Service Award - awarded on an annual basis to a sworn
officer who has rendered exceptional service and whose character and integrity exemplify the highest ideals of law
enforcement. The recipient of this award shall be a member who conducts his/her personal and professional life in a
manner that is visibly consistent with the law enforcement code of ethics and the core values of the Department. This
award may be awarded for exceptional acts of bravery.

Patty Pullis - Civilian Employee Service Award - awarded on an annual basis to a civilian employee who has
rendered exceptional service and whose character and integrity exemplify the highest ideals of law enforcement.
The recipient of this award shall be a member who conducts his/her personal and professional life in a manner
that is visibly consistent with the law enforcement code of ethics and the core values of the Department.

Captain Ken Richardson - Supervisor Service Award - awarded on an annual basis to a supervisor who has
rendered exceptional service and whose character and integrity exemplify the highest ideals of law enforcement.
The recipient of this award shall be a supervisor who conducts his/her personal and professional life in a manner
that is visibly consistent with the law enforcement code of ethics and the core values of the Department.

Officer Charlene Tombaugh - Problem Solving Service Award - awarded to a member who applies extraordinary problem
solving skills and resource utilization in bringing to successful resolution an on-going community or organizational
problem and is supportive through their daily performance of the Community-Oriented and Problem-Oriented Policing
Philosophy.

Officer Brad Doan- Rookie Police Officer of the Year Award - awarded to the officer who was employed on or after
January 1st of the previous year (or within last 12 months) in recognition of that officer’s dedicated service,
exemplary performance and adherence to the core organizational values of the Department - Honor,
Professionalism and Dedication to Duty.

Sergeant Kirstie Brafford- Barton Rice Memorial HPD Inspiration Award - awarded annually to a member of the
Department in recognition of that member’s dedicated service and demonstrated dedication of the best interests
of the Huntersville Police Department exhibiting caring and compassion to their fellow co-workers and a friendly
approach to their work at all times.

Sergeant Jamie Roberts- Top Gun Award - awarded annually to a member of the Department for firearms qualification
proficiency.
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2011 Members of the Huntersville Police Department
Chief of Police
Philip K. Potter

Deputy Chief
Michael S. Kee

Bureau Commanders

Police Planner/Accreditation Manager

*Captain Randal L. Pennington - Patrol
Captain Kenneth W. Richardson - Field Operations
Captain Barry E. Graham - Support Services
Carol M. Helms - Administrative Services

Rachel G. Laurenson

Lieutenants
Brad R. Habenicht
Kevin H. Johnston

Bryan S. Latza
Chad M. LeBlanc

Thomas R. Lesser
Scott A. Sharp

Sergeants
Kirstie M. Brafford
Amelia R. Burnette
Dawn M. Carabetta
Andrew S. Dempski

Brian S. Ehlschlager
Sean L. Freeston
J. Randy Gardner, Jr.
Konrad K. Koch

Brian M. Luthart
Jamie R. Roberts
Thomas J. Seifert
Kevin C. Tatur
Brian D. Vaughan

Patrol
James N. Abraham

M. Jason Cousar

T. Seth Hager

Robert G. Powers

Alicia M. Van Der Linda

Scott D. Curry

Jessica L. Hedrick

Craig D. Raymond

Travis Watts

*Michael L. Almond

Tawana Dickerson

Jonathan R. Hicks

*Larry L. Richardson

Scott D. Whalen

Jonathan H. Barnes

John W. Dillon

Michael R. Joseph

Brian S. Rouson

*Adam Wilson

Thomas A. Bautista

Brad R. Doan

*Jeffrey M. Klawitter

Thomas J. Slymon

Adam P. Wirth

*William F. Duncan

Gary J. Kriss

Ryan W. Smith

Terry A. Edwards

David M. Lawing

Todd E. Soderberg

Nestor Cabarcas

David M. Flynn

Bryon T. Lindsay

Charlene H. Tombaugh

Riccardo M. Carter

Aaron M. Fulton

Tyler L. Medlin

Juan C. Torres

*Franklin C. Comer

Bryan S. Gantt

Loanna M. Posey

Matthew T. Urps

John B. Allen

Samantha Brown
Nicholas J. Bruining

Mitchell L. Yates
Jonathan L. Yerkes

Detectives
Susan I. Espinoza

Timothy R. Lesser

Robert L. Moorer

Richard Rojas

Marty R. London

Wesley L. Mecimore

John J. Randazzo

Jennifer D. Sprague

Mark Walker

School Resource/D.A.R.E.
Melissa E. Brunson (D.A.R.E.)

Matthew J. Dunker

Timothy J. Hager

Charles A. Jones

Clinton G. Sutton

Office Staff (Civilian)
Pamela E. Barger

Deborah L. James

Dorsine T. Myers

Animal Services (Civilian)

Crime Analyst (Civilian)

Sheryl A. Washburn

Laura E. Rooks

Patricia A. Pullis

Joanne Y. Williams

Property/Evidence (Civilian)
*Julie T. Poeppelman

Huntersville Police Department
Chaplain (Volunteer)
Reverend Hugh W. Foy

102 Gilead Road
P.O. Box 664
Huntersville, North Carolina 28078
Phone: 704-464-5400
Fax: 704-947-9200
www.huntersvillepd.org

*No longer with Department

