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Huntersville Police Department
Vision, Mission and Values Statements
OUR MISSION
The mission of the Huntersville Police Department, through a Community Policing
Partnership, is to improve the quality of life and provide a sense of safety and security in
our community, through the delivery of outstanding services with the highest standards
of Honor, Professionalism and Dedication to Duty.

Vision Statement
A Huntersville where all can live, work and visit safely and without fear, protected by a Police Department
comprised of ONE TEAM of professionals pursuing excellence and continuous improvement, striving to
make a positive difference to achieve a safer Huntersville.

Organizational Values
Honor -

We recognize that honesty, integrity and truthfulness are the foundations of our profession. We
will constantly strive to maintain the highest standards recognizing their importance in upholding our
credibility within the law enforcement profession and the community we serve. We will promote the pride
we have in our profession by acting responsibly, being accountable for our actions and holding others
accountable for their actions. We are committed to the highest principles of integrity and fairness to
maintain respect and public trust for the citizens we proudly serve.

Professionalism

- We recognize the responsibility to expand our knowledge, improve our skills and
develop personal and professional excellence. Through technology, education and training, our
employees will be prepared to meet the future needs of our community. We are ONE TEAM of
professionals working together, demonstrating collaboration through mutual reliability, openness and
flexibility to accomplish our goals. We value an environment that fosters the development of leaders at
all levels to identify, and resolve issues that face our Department and Community. We will continue to
achieve excellence as a law enforcement agency by maintaining the highest standards.

Dedication to Duty -

We are dedicated to performing our duties in accordance with the Constitution,
State Laws, and Town Ordinances, while protecting the rights of all individuals. We recognize our
responsibility to deliver an outstanding level of commitment, openness, performance and provision of
services to all with the attitude that everything is worth our best effort. We are dedicated to providing the
highest quality of service to protect our community. We are committed to respond to the needs of the
community with compassion and concern through community policing partnerships in order to achieve a
safe and secure town, to reduce the threat of crime.
The 2012 Annual Report of the Huntersville Police Department is dedicated to Officer Terry Edwards
and Detective Wesley Mecimore. Upon their retirement in 2012, Officer Edwards and Detective
Mecimore had a combined total of 22 years of service in law enforcement.
The Department appreciates their honorable service to the Town of Huntersville and the
Huntersville Police Department. They promoted a very positive image for the Department and their
actions were consistent with the vision and mission of the Department. Detective Mecimore and Officer Edwards
will be missed by all of their “family” here at the Huntersville Police Department.
Huntersville Police Department 2012 Annual Report
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A Message from the Chief
On behalf of the men and women of the Huntersville Police Department it
is my pleasure to present the Department’s 2012 Annual Report, which is
provided to share an overview of the various components, activities and
the accomplishments of the agency. The officers and employees of the
Huntersville Police Department are our most valuable asset and the
successes of the Huntersville Police Department in 2012 could not have
been accomplished without the commitment of our members striving to
make a difference as “One TEAM” of professionals to achieve a safer
Huntersville. As the Chief of Police, I am extremely proud of the officers
and employees of this Department for this commitment and dedication.
In 2012, several priority goals of the Huntersville Police were completed,
which resulted in our agency achieving our mission and to continuously
improve as an organization. The most important goals accomplished in
2012 were:
1.
2.
3.
4.
5.
6.

Renovation and move to the new HPD Police Facility;
Transition to CMPD Police Communications Center;
Transition to CMPD KBCOPS Police Records System;
Significant personnel commitment to the 2012 Democratic National Convention in Charlotte;
Purchase of nine new 2012 Dodge Chargers;
Implemented new Patrol Rifle Program to prepare for potential active shooter cases.

On behalf of the Department, I would like to thank the Huntersville Town Board of Commissioners and the
Town Manager for their strong support of the Huntersville Police Department, as we could not have
successfully completed our mission and goals in 2012 without this support. I hope that you find this
informative and useful.
Sincerely,

Philip K. Potter, CLEE
Chief of Police, Huntersville Police Department

Philip K. Potter was appointed as the Chief of Police of the Huntersville Police Department in October, 2004. Chief Potter previously was employed
as a police officer in various ranks for the City of Piqua, Ohio for over 30 years, serving as its Police Chief for over 12 years. He holds an
Associate’s Degree in Law Enforcement from Sinclair Community College, a Bachelor’s Degree in History-Government in Education from Capital
University, and a Bachelor’s Degree in Criminal Justice and a Master’s Degree in Public Administration from the University of Dayton. He is also a
graduate of the FBI National Academy, the Police Executive Leadership College, and was one of the first Chiefs to successfully complete the
Certified Law Enforcement Executive (CLEE) Program through the Ohio Association of Chiefs of Police. Chief Potter is a past president of the
Ohio Association of Chiefs of Police (2001-2002) and a member of its Executive Board for over eight years. Chief Potter is a certified Team
Leader/Assessor for CALEA and has conducted over 37 CALEA assessments throughout the United States. Chief Potter has been the recipient of
the Ohio Distinguished Law Enforcement Award by the Attorney General (2003), the William E. Crosier Distinguished Service Award of the OACP
(2004) and the Ohio Alzheimer’s Association Memory Day Award (2003).
Huntersville Police Department 2012 Annual Report
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Executive Command Staff

Front Row L to R: Rachel Laurenson, Carol Helms;
Back Row L to R: Deputy Chief Michael Kee, Captain Ken Richardson, Captain Barry Graham,
Chief Philip K. Potter

The Executive Command Staff of the Huntersville Police Department consists of six key individuals: the Chief of Police, the
Deputy Chief, two Captains, the Officer Manager and the Police Planner. The Chief, with his command staff, is responsible for
setting and administering all Department policies and procedures. Through monthly meetings the exchange of information
provides effective and efficient communication, coordination, and cooperation among all Department components and
functions.

Deputy Chief Michael Scott Kee graduated from The Citadel, The Military College of South Carolina, in 1989 with a B.A. in History and a Minor in
Criminal Justice. He started his Law Enforcement career in November of 1992 with the Concord, North Carolina Police Department. While at the
Concord Police Department, he served as a Patrol Officer and was promoted to Detective and assigned to General Criminal Investigations. In
August of 1998, he was hired by the Huntersville, North Carolina Police Department to assume the rank of Detective Sergeant and supervise
HPD’s Criminal Investigations Unit. In 2000, he was promoted to the rank of Detective Lieutenant. He also started and led the first ever Crisis
Negotiations Unit at the Huntersville Police Department and developed, implemented, and commanded the HPD Honor Guard beginning in 2001.
As the Huntersville Police Department grew quickly, he was promoted to the rank of Captain in 2001 and led the Department’s Services Bureau
until April, 2011 when he was reassigned as Patrol Bureau Commander. In October 2012, he was promoted to Deputy Chief. Deputy Chief Kee
graduated from the 210th session of the FBI National Academy in Quantico, Virginia in September of 2002. He also holds both his Intermediate and
Advanced Law Enforcement Certificates from the North Carolina Criminal Justice Education and Training Standards Commission. He is a certified
Criminal Justice Instructor in the state of North Carolina and holds his Advanced Criminal Investigations Certificate through the North Carolina
Justice Academy.
Huntersville Police Department 2012 Annual Report
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Organizational Chart
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Huntersville Police
Department

2012 Personnel in Transition
New Hires
♦
♦
♦
♦
♦
♦
♦
♦
♦
♦
♦

Officer Stephanie Benshoof
Officer Antonio Gonzalez
Officer Jeffrey Nowacki
Officer Robert Moore
Officer Sam Hodapp
Officer James Rochford
Officer Chris Castrogiovanni
Officer Christopher Wade
Officer Jacob Jernigan
Officer Robbie Kreza
Officer Zach Pullin

January 2, 2012
January 9, 2012
February 13, 2012
April 2, 2012
April 2, 2012
July 2, 2012
September 3, 2012
December 14, 2012
December 17, 2012
December 17, 2012
December 26, 2012

Promotions
•
♦
♦

Lieutenant Kirstie Brafford
Sergeant Tyler Medlin
Sergeant Bryan Gantt

May14, 2012
May 28, 2012
July 23, 2012

Advanced Law Enforcement Certifications
♦
♦

Sergeant Bryan Gantt
Officer Jason Cousar

August 24, 2012
November 16, 2012

Resignations
♦
♦
♦
♦
♦
♦
♦
♦
♦
♦
♦

Lieutenant Chad LeBlanc
Officer Tawana Dickerson
Officer Bryon Lindsay
Detective Mark Walker
Officer Nestor Cabarcas
Officer David Flynn
Officer Terry Edwards (Retired)
Officer Glenn Sutton
Officer Juan Torres
Detective Wesley Mecimore (Retired)
Officer Scott Curry

January 22, 2012
January 29, 2012
March 16, 2012
April 25, 2012
June 8, 2012
July 25, 2012
July 31, 2012
September 4, 2012
October 1, 2012
December 1, 2012
December 11, 2012
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2012 Significant Incidents
January 12, 2012 - Armed Robbery, 16508 Northcross Drive
The victim reported he was beaten and robbed by four unknown suspects in the PVA of Sleep Inn Hotel. The suspects fled the
scene after taking $500 cash from the victim. The victim refused to cooperate with the investigation and the case was
subsequently closed.
January 16, 2012 - Narcotics Violations
HPD Vice & Narcotics Unit assisted the DEA with a search warrant at an undisclosed location. As a result of the search, over
12 pounds of marijuana and a large amount of U.S. currency was seized.
February 27, 2012 - Strong Arm Robbery, Sam Furr Road
The victim reported parking his vehicle at North Point Executive Park and walking toward the pedestrian bridge which leads to
the back of the Birkdale Movie Theatre area when a group of males drove up and stopped to rob him. Two black males got out
of a dark blue or black 2-door Honda Civic, unknown tag or year and approached the victim. One of the suspects who was
wearing a red shirt forced him against the handrail of the pedestrian bridge and the other asked for his wallet, retrieving it
from the victim’s back pocket. The victim decided to fight back and pulled out a small folding knife and swung it at the
suspect in the red shirt. The victim believed he made contact with the suspect’s arm. The suspects fled in their vehicle and
officers were unable to locate them. Local hospitals were notified to BOLO for the suspect in case he had a significant injury.
March 22, 2012 - Assault with a Deadly Weapon/Robbery
HPD responded to an Assault with a Deadly Weapon call in the 10900 block of Kerns Road. The victim was shot and sustained
non-life threatening injuries. The suspect vehicle was described as a dark gray in color 4-door passenger car that resembles a
PT Cruiser with tinted windows. The vehicle was occupied by a black male driver, a black female passenger with blonde hair,
and a second black male in the back seat that was wearing a red button down shirt and black jeans. Upon further
investigation, the victim did reveal that the suspect fled the scene with approximately $180.00 the victim had intended to
purchase marijuana with. After the initial interview, the victim and witnesses refused to cooperate any further.
March 30, 2012 - Death Investigation, Huntersville Hardwood
HPD officers responded to an industrial accident at Huntersville Hardwood located at 11701 McCord Road. Upon arrival,
officers found the victim had been struck by a large forklift, knocked to the ground, and run over. Medic pronounced the victim
deceased prior to officers’ arrival. Once on the scene, the Occupational Safety and Health Administration (OSHA), was
contacted. OSHA sent an investigator to the scene to conduct a separate investigation on workplace safety.
April 10, 2012 - Death Investigation, McCoy Road
Officers responded to a suicidal subject that had possibly barricaded himself in his residence. Upon officers arrival, the victim
was found deceased due to a self-inflicted gunshot wound.
April 14, 2012 - Robbery, Food Lion, Sam Furr Road
HPD Officers responded to Food Lion for an Armed Robbery in progress. The two suspects had fled the scene just before the
first officers arrived, running east through the parking lot toward I-77 southbound. The suspects had entered the store,
brandished weapons and demanded money from the store employees. During the robbery, one shot was fired into the air
inside the store and one employee was also assaulted.
May 14, 2012 - Attempted 2nd degree Kidnapping, Commerce Centre Drive
Victim reported an unknown Hispanic male attempted to force her into his vehicle. A suspect was identified and arrested.
May 24, 2012 - Search Warrant, Rich Hatchet Road
The VICE/Narcotics Unit made several controlled substance purchases over the past several weeks at the listed location.
Undercover officers conducted a search warrant on May 24, 2012 and located different types of controlled substances inside
the residence.
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2012 Significant Incidents
June 4, 2012 - Robbery, Beatties Ford Road (front of Hopewell High School)
Victim flagged down an officer to report he’d just been robbed of his money and assaulted by a known suspect. The victim
provided a physical description and last known direction of travel to HPD. The suspect was located and detained; the victim
positively identified the suspect. The victim reported he met the suspect at Speed Street a week prior and talked to the
suspect about being lonely and asking if he could help him find “female services.” The suspect befriended the victim and they
exchanged numerous phone calls in setting up a meeting with a female. When the victim arrived for the prearranged “date,”
the suspect asked him if he had the money and the victim showed it to him. The female backed out of the deal and the
suspect then assaulted the victim, taking his money. The suspect was charged with Robbery, Possession of Stolen Goods,
Conspiracy and Simple Assault.
June 19, 2012 - Robbery, Statesville Road
The victim, a 21 year-old Autistic white male, walked his sister from Shepherds Vineyard subdivision, to her work, Dunkin
Donuts, around 12:40 a.m.; they arrived at Dunkin Donuts around 1:00 a.m. After the sister entered the business, the victim
attempted to return to his home using the same route. As the victim walked north on Statesville Road, he was standing near
the entrance of Deer Hill 2 and observed a newer model, black Toyota with tinted windows, occupied by two black males, stop
on the side of the road. The front passenger exited the vehicle and approached the victim with a handgun displayed in his left
hand. The suspect never pointed the weapon at the victim; however, it was kept in plain view while the suspect demanded a
cell phone from the victim. The victim does not own a cell phone but was carrying a light blue book bag. After telling the
suspect he did not have a cell phone, the suspect placed the black and bronze semi-automatic hand gun in his front left pants
pocket and patted the victim down. The only items being carried by the victim included the book bag which contained a single
set of keys and a combination flashlight/tape measurer. Once the suspect took the book bag, he returned to the waiting car
and the victim ran home. Huntersville Police were contacted between 7-10 minutes after the incident. Responding officers
were unable to locate any suspect vehicles in the area.
June 26, 2012 - Breaking and Entering (Felony), North Old Statesville Road
HPD officers responded to a breaking and entering in progress at Angels and Sparrows Soup Kitchen. When officers arrived on
scene, the suspects were located breaking into a storage building located behind New Friendship Presbyterian Church. The
two male suspects fled on foot toward Ramah Church Road. One suspect was apprehended by a K-9 unit at New Beginnings
Moravian Church on Seagle Street. A female was located in the suspect’s vehicle parked on the North side of New Friendship
Church. The third suspect was apprehended on scene.
September 27, 2012 - Assault with Deadly Weapon (ADW), Harlow Creek Drive
HPD officers responded to Harlow Creek Drive in reference to an assault with a deadly weapon. The victim reported being
slashed on the throat and chest with a knife, and punched in the face numerous times, by a known suspect. The victim was
transported to the hospital with non-life threatening injuries. The suspect was arrested and transported to Mecklenburg County
Jail.
November 5, 2012 - Breaking and Entering, Latta Springs Circle
On Monday, November 5, 2012 two suspects entered an occupied home located on Latta Springs Circle. After breaking into
the home, the suspects fled from the scene on foot. One of the suspects was apprehended in the area a short time later. The
second suspect was identified and charges filed. Both suspects are students from Hopewell High School.
November 12, 2012 - Robbery (Attempt), Biddick Lane, Robbery, Sam Furr Road (Target PVA)
At approximately 10:33 a.m., the victim stated that she was in the PVA of 10025 Biddick Lane, when an unknown black male
approached her and demanded her vehicle. The victim resisted and the suspect left on foot. Additionally, at approximately
10:38 a.m., the same suspect from the Biddick Lane attempt, reached into the victim’s vehicle while it was parked in the
Target PVA. The suspect attempted to take the vehicle keys but was unable to do so. The suspect demanded money which
the victim provided to the suspect. The suspect took off running and hailed a cab. On Tuesday, November 13, 2012
Huntersville Police Department arrested Darrin Keith Patterson, black male, DOB: 2/6/1965, 20241 Railroad Street,
Cornelius, North Carolina, in connection to both robberies that occurred at 9801 Sam Furr Road on November 12, 2012 and
an attempted robbery that occurred moments earlier in an adjacent parking lot.
During the investigation Detectives learned Patterson is currently on Federal probation for a previous carjacking in New York
and is a registered sex offender. Patterson was taken into custody without incident after being identified through a tip called
into Crime Stoppers.
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Field Services
Bureau

Captain Kenneth W. Richardson
Field Services Bureau Commander
Captain Kenneth W. Richardson is the Field Services Bureau
Commander and has been with the Huntersville Police
Department since September, 1998.
He served as a
Detective until October, 2001, when he was promoted to
Detective Sergeant. After working as Detective Sergeant for
almost three years he was promoted to Division Commander
(Lieutenant) of the Criminal Investigations Division in July,
2004. He was appointed as the Field Services Bureau
Commander in October of 2011. Captain Richardson started
his career in law enforcement by attending Surry Community
College’s Basic Law Enforcement Training course in July,
1992. After successfully completing the program he was hired
by the Sparta Police Department as a part-time patrolman. In
1994, he was sworn in as a Deputy Sheriff by the Alleghany
County Sheriff’s Office. After moving to the Charlotte area, he
was hired by the Davidson Police Department as a police
officer. He gained the rank of Patrol Sergeant during his 2.5
years of service. Captain Richardson graduated from Western
Carolina University in August, 2004 with a B.A. in Criminal
Justice. He received his Associate Degree in Liberal Arts and
Criminal Justice from Central Piedmont Community College in
December, 2002. He has earned both his Intermediate and
Advanced Law Enforcement Certifications from the North
Carolina Criminal Justice Education and Training Standards
Commission and he has also completed the North Carolina
Justice Academy’s Criminal Investigation Program.

The Field Services Bureau is under the command of a
Captain who reports directly to the Deputy Chief of Police.
The Captain is responsible for the overall efficient and
effective management and administration of the Field
Services Bureau and exercises direct authority over the
four Patrol Lieutenants, the Traffic Safety Section
Sergeant and Animal Services Technician. The Field
Services Bureau has four Patrol Divisions/Teams,
sometimes referred to as Patrol Watches. Each Team is
commanded by a Lieutenant and is supervised by two
Sergeants. Patrol Lieutenants report directly to the Field
Services Bureau Commander. Each Patrol Team is
subdivided in squads comprised of a Sergeant and five
assigned patrol officers. The Patrol Teams are charged
with the primary responsibility of providing line level police
services which include preventive patrol; crime prevention
activities; response to calls for service; investigation of
crimes, accidents, incidents and conditions, including the
apprehension of offenders; traffic direction and control;
maintenance of public order; provision of emergency
services; service of legal process; development of
relationships between citizens and the agency; and
reporting of information to appropriate agencies and
organizational components.
Field Services Bureau also has responsibility for
developing procedures, strategies and tactics for carrying
out the parking enforcement function of the Department
in collaboration with and support of the Field Services
Bureau responsibilities related to parking. Parking
enforcement includes evaluation of parking enforcement
complaints, controlling parking areas and assigning
personnel to efficiently deliver parking enforcement
services; functional oversight responsibility for the
enforcement of abandoned and junk motor vehicle laws
that come under the Department’s jurisdiction.
At the beginning of 2012, the Field Services Bureau set
several goals to achieve during the year. Three of the
most important goals accomplished in 2012 were:
•

Implement plans and strategies to increase DWI
arrests. This goal had positive results as arrests
increased by 22%.

•

The transfer of the Police Training Officer Program
from the Services Bureau to the Field Services
Bureau. This has been successfully accomplished
with all of the program’s operations being conducted
under the control of one Patrol Lieutenant.

•

Continuation of Purchasing New Marked Police
Cruisers annually to keep the police fleet up-to-date
with the purchase of nine (9) new 2012 Dodge
Charger Police Cruisers in late 2012 (See Picture on
Page #11).
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Field Services
Bureau

Watch One - Scott Sharp, Watch Lieutenant
Asst. Watch/Team Commander Sgt. Amelia Burnette
Asst. Watch/Team Commander Sgt. Konrad Koch

Officers: David Lawing, John Allen, Jim Abraham, Antonio Gonzalez,
Adam Wirth, Todd Soderberg, Craig Raymond, Stephanie Benshoof

Lt. Scott Sharp
Watch 1

Lt. Kirstie Brafford
Watch 2

Watch Two - Kirstie Brafford, Watch Lieutenant
Asst. Watch/Team Commander Sgt. Brian Vaughan
Asst. Watch/Team Commander Sgt. Brian Ehlschlager

Officers: Jess Hedrick, Aaron Fulton, Sam Hodapp, Robert Moore,
Brad Doan, Jonathan Yerkes, Jeff Nowacki, Samantha Brown

Lt. Tom Lesser
Watch 3

Lt. Brad Habenicht
Watch 4

Watch Three - Tom Lesser, Watch Lieutenant
Asst. Watch/Team Commander Sgt. Kevin Tatur,
Asst. Watch/Team Commander Sgt. Jamie Roberts,

Officers: Jonathan Barnes, Travis Watts, Jason Cousar, Gary Kriss,
Matt Urps, Jacob Jernigan, Michael Joseph

Watch Four - Brad Habenicht, Watch Lieutenant
Asst. Watch/Team Commander Sgt. Bryan Gantt
Asst. Watch/Team Commander Sgt. Brian Luthart

Officers: Seth Hager, Robbie Kreza, Brian Rouson, Riccardo Carter,
Robert Powers, Mitch Yates, Chris Castrogiovanni, Ryan Smith
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Field Services
Bureau
Traffic Safety Section
The Traffic Safety Section has the primary responsibility for the planning,
analysis, implementation, monitoring and coordination of the agency’s
traffic safety activities. Specific responsibilities include the investigation
of traffic collisions, traffic law enforcement, operation of speed measuring
devices, oversight of the chemical testing program, parking control,
funeral escorts, traffic direction and control, traffic engineering activities,
and traffic safety programs.

L to R: Officer John Hicks, Officer Nick Bruining,
Sergeant Andrew Dempski

Officer Seth Hager with “Astro”

This Section is comprised of one (1) Sergeant and four (4) Traffic Officers.
The Traffic Safety Section is assigned to the Field Services Bureau and
falls under the Field Services Bureau Commander. The officers’ schedule
varies ensuring peak traffic hours are covered when traffic crashes are
most likely to occur. Their schedule allows them to help cover the traffic
related calls for service, citizen traffic complaint areas, identified high
crash locations, problem oriented policing project (POP) locations,
respond and investigate traffic collisions and assist with calls for service.
The Traffic Safety Officers rotate working Friday and Saturday nights to
allow them to be available during rush hour traffic to investigate and
enforce Driving While Impaired and other alcohol related violations.
The Traffic Safety Officers are active in traffic safety campaigns such as
Booze It & Lose It, Click It or Ticket, No Need 2 Speed and Buckle Up.
These campaigns are a statewide initiative to help make our roads a safer
place to drive. The Traffic Safety Officers are proactive and attend
community meetings in an effort to educate residents of our community
on traffic safety. In addition, they visit local high schools to put on safe
driving and alcohol awareness presentations prior to the school proms.

Huntersville Police Department K-9
The stated mission of the Huntersville Police Department K-9 Units is to aid in the
prevention and detection of crime, apprehension of criminal offenders, and other
duties as may be directed by supervisory staff.
The Huntersville Police Department K-9 Units, dog/handler teams, have undergone
extensive training in all areas of police K-9 operations, including off-lead obedience,
tracking of suspects/missing persons, narcotic/controlled substance detection,
handler protection, suspect apprehension, area/article search, and building
searches. Along with these patrol operations, the dogs are used in various high-risk
situations including: warrant service, tactical searches, and searches for armed
suspects. In addition to these responsibilities, our K-9 officers are also responsible
for responding to routine calls for service in assigned areas and delivery of police
services.

Officer Jim Abraham with “Haus”

Every month, the K-9 units are responsible for ongoing training and evaluation of the
skills of both the dog and handler. This training is conducted in both a group and
individual setting using training aids, decoys, and other methods to provide definitive
proof that both the dog and handler’s performance is at a level that can withstand
scrutiny at a trial. One of the Unit’s handlers serves as the trainer. Each dog in the
unit is assigned to an individual handler and lives at the handler’s residence where
they are always available for use should an emergency arise.

Animal Services Unit
The HPD Animal Services Unit has the primary responsibility of investigating animal
complaints and also provides services in terms of registration, temporary shelter,
inoculations and other services. The Unit currently consists of one full time nonsworn Animal Services Technician that works 40 hours per week, but is also
available on call to provide 24-hour emergency animal services to the citizens of the
Town of Huntersville. In addition, Charlotte-Mecklenburg Animal Care and Control is
contracted to assist if the Department’s Animal Services Technician is unavailable.

Animal Services Technician Sheryl Washburn

In 2012, the HPD responded to 1341 animal related calls for service and impounded
268 total animals including stray domestic animals, sick and injured wildlife, and
other domestic animals impounded pending enforcement investigations. Stray
animals running loose in town accounted for 191 of the animals impounded; 13 of
those animals were reunited with their owners immediately due to microchip
scanning and re-homing efforts by Animal Services. The Animal Services Unit
investigated 97 animal bites or Rabies exposures that occurred within the Town
limits of Huntersville. Four animals were identified that were considered a potential
risk to the community and were placed under orders of confinement to prevent
possible injury. Additionally, Charlotte-Mecklenburg Animal Care and Control
answered multiple calls for service during several weeks while our Animal Services
Technician was on an extended leave.
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Support Services Bureau
The Support Services Bureau consists of the Criminal Investigations
Division/Team and the Special Services Division/Team. The Support
Services Bureau is under the command of a Captain who reports
directly to the Deputy Chief of Police. The Captain is responsible for
the overall efficient and effective management and administration of
the Support Services Bureau and exercises direct supervision over the
Division Lieutenants.
The Criminal Investigations Division (CID) consists of four components:
the General Investigations Section, the Special Investigations Section,
the Crime Analysis Unit and the Property Control Unit. This Division has
primary responsibility for the investigation of more serious or complex
offenses, crime analysis and evidence/property control functions.
The Special Services Division/Team consists of two components: the
Community Services Section and the Staff Services Section. The
Special Services Division is commanded by a Lieutenant, who reports
to the Support Services Bureau Captain. The Special Services Division
Commander is assigned as the Department’s Training Manager/
Coordinator and is responsible for the management and administration
and coordination of all specialized, remedial, in-service, roll call and
advanced training (internal and external), including field training
programs and recruit training programs.
The Community Services Section is supervised by a Sergeant. This
section is responsible for the delivery of Crime Prevention, School
Resource Officer Services, D.A.R.E. Programs, and a variety of
community education and relations programs and services.
The Staff Services Section is commanded by a Sergeant, who serves as
the Recruitment Coordinator and performs other staff services duties,
which may include, but is not limited to Quartermaster, Recruit
Training, Mentor program and Training Coordinator Assistant.
At the beginning of 2012, The Support Services Bureau set several
goals to achieve during the year. The two highest priority goals were:

•

Successful implementation of and transition to CMPD dispatch.
The Department was able to fully transition over to CharlotteMecklenburg Police Department’s Dispatch services on July 1st,
2012. This switch allows CMPD to work off the same radio
frequency allowing a smoother working relationship with CMPD.

•

Captain Barry E. Graham
Support Services Bureau Commander
Captain Barry E. Graham is the Support Services
Bureau Commander and has been with the
Huntersville Police Department since May 1997, and
shortly thereafter he was assigned as the
Department’s first School Resource Officer. In 2001,
he was transferred to the Criminal Investigations
Division and worked as a Detective for three years until
he was promoted to the rank of Police Sergeant over
the Services Division. In 2004, he was reassigned as
Police Lieutenant. Captain Graham began his law
enforcement career in 1994 with the Biltmore Forest
Police Department in Asheville, North Carolina.
Captain Graham has an Associates Degree in Criminal
Justice from Central Piedmont Community College and
a B.A. in Criminal Justice from Western Carolina
University. He has earned both Intermediate and
Advanced Law Enforcement Certifications from the
North Carolina Criminal Justice Education and Training
and Standards Commission.

Purchase and install new in-car camera server in new HPD facility.
The Huntersville Police Department purchased and installed an
updated Mobile Vision Camera server in the new police facility.
The new server allows the car to make a quicker download and
has added search capabilities for officer and court purposes.
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Criminal Investigations
Division

Kevin Johnston
Division Lieutenant

The Criminal Investigations Division currently has ten
Detectives, two Sergeants and one Lieutenant. The
Criminal Investigations Division is made up of three
components: the General Investigations Section, The
Special Investigations Section, and the Crime Analysis
Unit. The General Detectives’ main function is to work
felony cases and serious misdemeanors. The Special
Investigations Section investigates many crimes
including: drug complaints, sexual assaults, child
abuse, and computer crimes. Special Investigations
also includes one Detective assigned as a Victim’s
Advocate. The Detective assigned to this position
assists victims of domestic violence and sexual
assault cases. The Crime Analyst collects data from
calls for service and officer generated activity in an
effort to keep all members of the Huntersville Police
Department informed of crime trends and patterns of
activity allowing for a proactive approach to many
issues. During 2012, The Criminal Investigations
Division conducted 707 investigations. Out of the 707
cases investigated 330 were cleared with a
disposition.
Years

Cases

2012

707

2011

757

2010

754

2009

657

2008

844

2007

829

Cleared

CBA

UNF

330
(53%)
387
(57%)
295
(45%)
255
(46%)
416
(54%)
372
(50%)

185
(30%)

93

139

85

+.39%

103

+15%

101

- 22%

75

+ 2%

77

+22%

166
(25%)
113
(20%)
202
(27 %)
216
(29%)

Case
+/(-)
6.6%

Crime Analysis Unit
The Crime Analysis Unit consists of one Crime Analyst who
reports directly to the Criminal Investigations Division
Lieutenant. The Crime Analyst collects, analyzes and
disseminates information relevant to actual and
anticipated criminal activity to increase effectiveness of
personnel
deployment,
crime
prevention,
and
apprehension of suspects. This unit is responsible for
designing and preparing analytical reports, crime maps,
and presentations for Departmental meetings as well as
the general public. In addition to analyzing crime within
the town, the Crime Analysis Unit is also tasked with
analyzing traffic collision reports and compiling responses
from Police Department surveys.
Huntersville Police Department 2012 Annual Report
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Special Services
Division
The Special Services Division consists of a School Resource/
Crime Prevention Sergeant, four School Resource Officers, a
D.A.R.E. Officer and a Special Services Lieutenant. These
units report directly to the Lieutenant, who in-turn reports to
the Captain. These personnel work eight and a half hour
shifts and follow a five-day on, two-day off work schedule.

Community Services Section
Crime Prevention
The Crime Prevention position is currently filled by a
Sergeant. The Sergeant works eight and a half hour shifts
and follows a five-day on, two-day off work schedule. This
job requires that he develops, coordinates, and presents
crime prevention programs in the community. He is
trained in recognizing and appraising crime risk situations
and targets programs based on analysis of local crime
data. Other responsibilities include initiating positive
action to remove or reduce crime risks to all citizens and
proprietors, conducting security surveys, organizing crime
prevention groups and conducting speaking engagements
regarding safety and crime prevention issues. The Crime
Prevention Sergeant participates in Crime Watch
meetings, Safety Town, National Night Out and other
crime prevention activities throughout the Town. In 2012
Crime Prevention personnel attended numerous
Homeowners’ Association meetings and public events.
Also in 2012, the section increased the Safety Town to a
total of four weeks which taught 260 children about
staying safe in today’s world. This year’s D.A.R.E. camps
were enjoyed by 120 children.

Bryan Latza
Division Lieutenant

Sign up for Facebook to connect with Huntersville
Police Department.

The Special Services Division also disseminates
information to help the community become aware of
crime trends and pertinent information. The Police
Department uses social media tools such as Facebook
and Twitter, as well as distribution of e-mails, to send this
information out to our residents.
This information
consists of: Daily Watch Logs, Media Releases, Public
Events, Important Health and Safety Bulletins and
Quarterly Crime Stats. We also use Connect CTY to notify
the community about urgent crime problems or missing
and endangered persons. This software is also used to
notify our SWAT and negotiators about training and call
outs. We have used this service numerous times during
2012 to make community notifications.
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Community Services
Section
D.A.R.E.
The D.A.R.E. Officer is assigned to cover four public
elementary schools, one private elementary school,
and one charter school. The D.A.R.E. Officer works an
eight and a half hour shift and follows a five-day on,
two-day off work schedule. It is the responsibility of
the D.A.R.E Officer to administer the curriculum to the
elementary schools in Huntersville. The D.A.R.E.
program teaches fifth graders the dangers of illegal
drugs, ways to avoid being pressured into buying or
taking drugs and how to make overall good life
decisions. During 2012, the D.A.R.E. Officer taught
approximately 800 fifth graders from the six local
schools.

D.A.R.E. Officer Melissa Brunson
teaching students

With an additional public elementary school and
requests from surrounding private schools, the
Huntersville Police Department is now in need of
another D.A.R.E. Officer. There is also a growing
request for the middle school curriculum in the public
and private schools.

School Resource
The School Resource Unit is headed by a Sergeant
that supervises the SROs for the Department. This
Sergeant also heads up the Crime Prevention Unit.
Each of our public middle schools and high schools
have a resource officer. The resource officers are
placed in the schools to help reduce the chance of
crime, educate the students about the law and to
answer questions and counsel on law related issues.
The resource officers are also asked to respond to a
number of different types of crimes that range from
the simple traffic accident to armed robbery and
sexual assault. This requires that the officers be
independent and able to handle these situations
without immediate direct supervision. The education
and counseling portion of their jobs requires that they
be knowledgeable in juvenile, criminal and traffic
laws, have the ability to speak in front of large crowds
and the compassion to deal with crime victims.

Annual D.A.R.E. Night for
Students to register for
D.A.R.E. Camp.

When the schools are out for the holidays or for
summer break, the officers are assigned to other
areas of the Department such as assisting patrol
watches by answering calls for service, D.A.R.E camp
and Safety Town.
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School Resource
Officers Services
2012 School Statistics
2012 Offenses
NMHS
8/1/12 –
11201 Old
2/24/13
Statesville
Rd

Hopewell
HS
11530
Beatties
Ford Rd

Alexander
MS
12201
Hambright
Rd

Bradley
MS
13345
Beatties
Ford Rd

Arson

SRO C.J. Jones

Aggravated
Assault

1

1

Simple
Assault/Affray

14

14

B&E—Vehicle

1

1
14

11

1

1

False Bomb/
Fire Alarm
Breaking &
Entering

2

Damage to
Property
Disorderly
Conduct/
Communicating
Threats

4

Drug &
Alcohol

6

9

Larceny

14

33

SRO Tim Hager

3

2

2

Robbery
Sex Offense

1

Trespassing

1

1

Weapon
Violation

3

5

3

2

Other

4

4

4

6

Total Case
Reports

47

71

27

23

SRO Matt Dunker

SRO Thomas Bautista

Huntersville Police Department 2012 Annual Report

Page 18

Staff Services
Section

Huntersville
Police Department

Recruiting
The Chief of Police has responsibility for the
development of the Department’s recruitment and
selection process in compliance with the needs of
the Department and community as well as the
applicable state and federal laws. The Chief of
Police delegates the operational aspects of this
assignment to the Staff Services Section
Sergeant. This includes the management,
implementation, and review of the Department’s
role in programs and processes related to:
recruitment, EEO, selection, compliance with ADA,
and the reporting of this analysis. The Staff
Services Section Sergeant is responsible for
coordinating employment and background
investigations for the Department and the Town of
Huntersville as directed by the Chief of Police.

Honor
Professionalism

The selection process for the Department is
extremely competitive starting with an entrance
exam and continuing with multiple interviews
throughout the process. Interviews are conducted
with all candidates that pass the entry test and
background investigation in order to determine
the best suited applicants for the vacant positions.
During 2012, the Recruiting Section was
contacted by more than 700 perspective
applicants, received 250 applications, processed
55 applicants and out of those applicants, 11
employees were hired and sworn in as
Huntersville Police Officers.

Dedication to Duty

Training

Benefits
∗
∗
∗
∗
∗
∗

∗
∗
∗
∗

Medical/Dental at no cost to
employee
Life Insurance
Short / Long Term Disability
Plans
401K (Town Contributes 5%)
NC State Retirement
Corporate membership at
Huntersville Family Fitness
and Aquatic
Employee Assistance Program
Paid Vacations and Holidays
Unlimited Sick Leave
Accumulation
Medical / Dependent Flex (PreTax) Spending Accounts

Training for the Department is coordinated by the
Special Services Division Commander. The
Division Commander is responsible for arranging,
coordinating, evaluating, and monitoring all
training for the Department. The Department
coordinates all of its in-service training, required
by the State of North Carolina, with its 15 statecertified
instructors.
Many
surrounding
Departments attended training hosted by and
instructed by the Huntersville Police Department
in 2012. All officers are required by the state to
attend a minimum of 24 hours training in select
topics such as firearms, driving, and legal
updates. The Division Commander is also
responsible for coordinating mandated CALEA
training and orientation training for new
employees and additionally oversees the
registering of officers for schools, travel plans,
and accommodation arrangements.

Qualifications:
∗
∗
∗
∗
∗
∗

US Citizen
21 Years of Age
No Felony or Serious
Misdemeanor
Able to Obtain NC
Drivers License
High School
Diploma / GED
Financially
Responsible

.
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Administrative Services
Bureau
Under the command of the Office Manager, five non-sworn
civilian clerical and technical employees form the
Administrative Services Bureau. This Bureau provides a wide
array of support services to all areas of the Department, serving
primarily as the business office of the Police Department while
also providing assistance to the public.
Three major functions of this Bureau consist of:
1. Handling public and administrative calls received and
directing each call to the appropriate employee, in addition to
assisting the public coming into the Department.
2. Maintenance and control of the police records system,
including management of the Department’s records and data
entry.
3. Transcription of internal and external interviews,
statements and interrogations.
One of the most vital responsibilities of the Huntersville Police
Department is assisting the public and members of the
Huntersville community, whether in-person or on the telephone.
A few of the responsibilities handled on a daily basis by the
front desk are assisting visitors coming into the Department;
providing police reports; directing questions concerning issues
in the community; giving directions and taking messages for
the officers. In a “normal” day at the Huntersville Police
Department, the front desk will handle approximately 75 to
100 telephone calls, as well as 35-45 “walk-ins” to the
building. Although one employee serves as the primary
contact, all staff members have been cross-trained to serve as
a back-up when necessary. This employee is also assigned
additional responsibilities of accounting, payroll, distribution of
mail, management of office supplies, purchasing and budget
reconciliation.

Carol Helms
Administrative Services
Bureau Commander
Carol Helms is the Administrative Services Bureau
Commander and has been with the Huntersville Police
Department since 1991. She was the first civilian to be hired
by the Department and began as a records clerk/receptionist.
Prior to coming to the Huntersville Police Department, her
local government work experience was with the Ennis Fire
Department in Ennis, Texas where she worked as an
administrative assistant/secretary for approximately five
years. She attended CPCC and Navarro College.

The Administrative Services Bureau has the responsibility of
ensuring the physical security of records while maintaining the
privacy and security precautions for the records in accordance
with applicable laws. In 2012, the Administrative Services
Bureau processed 3,107 incident reports; 4,652 citations,
3,597 warning citations; 1,394 crash reports and 1,026 arrest
reports. The responsibility for data entry is divided primarily
among four members of the staff; while once again, each
member of the Administrative Services Bureau has been crosstrained to help maximize productivity and help keep the
Department’s records system up-to-date.
The remaining responsibility of the Administrative Services
Bureau is transcription duties assigned to two members of the
staff. The nature of the transcription determines which staff
member transcribes the case, providing clerical support to the
Support Services Division and the Criminal Investigations
Division.
This Bureau also has responsibility for these additional
functions:

•

Overseeing the Department’s access and its compliance
with the Division of Criminal Information/National Crime
Information Center

•
•
•
•

Computer Operations and Technology Development

Front Row Left to Right: Joanne Williams, Deb James
Back Row Left to Right: Pam Barger, Dorsine Myers,
Patty Pullis

Fiscal Management
Facility Maintenance
Forms Review and Accountability
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Accreditation Unit
The Police Planner provides administrative
assistance to the Chief of Police in the planning,
development, implementation and analysis of
agency policies, programs and objectives. The
Police Planner also serves as the Accreditation
Manager and is responsible for coordinating
Departmental activities related to CALEA
Accreditation.
The Police Planner reports
directly to the Chief of Police.
Police Planner/Accreditation Manager
Rachel Laurenson

The Accreditation Unit is responsible for
maintaining the Department’s accreditation
program. The accreditation program is a
voluntary program administered by the
Commission on Accreditation for Law
Enforcement Agencies (CALEA) and serves as a
progressive and contemporary management tool
to assist the Department in evaluating the
efficiency and effectiveness of its service
delivery. CALEA Accreditation is an international
award recognizing professional excellence and
requires an agency to comply with over 400
standards related to six major areas of law
enforcement: (1) role, responsibilities and
relationships with other agencies; (2)
organization, management and administration;
(3)
personnel
administration;
(4)
law
enforcement operations, operational support
and traffic; (5) prisoner and court related
services; and (6) auxiliary and technical
services. The Department is one of 46
accredited law enforcement agencies in North
Carolina and received its initial accreditation
award in July 2008.
In July 2011, the
Department
was
awarded
Advanced
Reaccreditation.
The Department will be
reassessed in 2014. The Accreditation Unit is
responsible for ensuring that the agency
maintains compliance with CALEA standards by
managing the Department’s written directive
system, by making revisions to existing policies,
and researching new policies as necessary. The
Unit is also responsible for maintenance of
agency forms, administration of Department
Administrative Reports, and grant writing and
management.
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Special Units

HPD SWAT Team Training Exercises

SWAT Team
The Huntersville Police Department Special Weapons and Tactics
(SWAT) Team consists of 12 officers including a Team Commander and
Tactical Team Leader. The SWAT Team is also supported by MEDIC with
Tactical Medics that train and respond to all call outs of the SWAT
Team. They are joined by the Crisis Negotiations Team (CNT) which
consists of seven members including a Team Commander. Both teams
train separately and jointly on an annual basis.
The SWAT Team utilizes as many facilities as possible for training to
increase the team’s familiarity with a variety of structures and present
as many variables as possible to enhance the thought processes and
the leadership skills of the Team members. This includes running
scenario based drills to place individual officers in the role of incident
command and responsible to assign officers as they arrive on the
scene until the SWAT Command Team is able to respond. Members of
the Team travelled to Ft. Bragg in June to participate in a two-day
training session with the base tactical team. They also had the
opportunity to utilize a live fire shoot house and participate in weapons
drills being led by a retired US Army Special Operations member and a
retired US Navy Special Operations member.
There were six deployments for various operations requiring the
Huntersville SWAT Team in 2012. Two of these deployments were for
sniper/observer surveillance. One of these was for an investigation as a
result of information obtained by an HPD Detective assigned to the
Immigration and Customs Enforcement Task Force. The second
deployment was part of a pending high risk search warrant operation
where the Snipers’ objective was to forward up-to-date intelligence on
the target address prior to the entry team arrival and assist in securing
the secondary entrance to the residence upon execution of the warrant.

Throughout the year, HPD Honor Guard performs at several
events. These pictures are from a 2012 event at Carowinds
and the Memorial Day Event held at Birkdale Village.

The Team executed two high risk search warrants for narcotics. One of
the addresses is a repeat offender and officers encountered five people
inside the relatively small structure. The second search warrant was in
conjunction with a vehicle assault where the suspect delivered
narcotics to a remote location and was apprehended due to the
knowledge of his criminal history and possession of multiple firearms
that he would have access to in the residence.
One notable incident the SWAT Team and CNT responded to was a
barricaded subject as a result of a domestic disturbance. The suspect
assaulted a female victim and then barricaded himself in the
residence. He stated to police he had prepared the residence to catch
on fire and he was armed with an AK-47 style rifle. The SWAT Team and
Crisis Negotiations Team worked in conjunction to attempt to have the
suspect exit the residence on his own. When the efforts to negotiate his
surrender failed, the SWAT Team introduced CS gas into the residence.
The subject barricaded himself in a small bathroom which limited the
Team’s ability to deploy chemical munitions via the launcher in an
effort not to injure the suspect with the projectile. This caused the
SWAT Team to make entry into the residence and locate the suspect to
apprehend him. The situation was resolved without injuries to the
suspect, officers, or bystanders.

Honor Guard
The Huntersville Police Department Honor Guard was established in
2001 and continues to enjoy a reputation as one of the finest Honor
Guard units in the State. The Honor Guard consists of ten members
who are committed to the core values of Honor, Professionalism and
Dedication to Duty. The Honor Guard represents the Department at
special ceremonies and events. In addition, they do their best to honor
the members of our noble profession that have made the ultimate
sacrifice for their communities and our country.
In 2012, the Honor Guard presented the colors at the annual
Huntersville Memorial Day ceremony at Birkdale Village. Members of
the Honor Guard represented the Department in May during National
Police Week and the service honoring all Fallen Officers from
Mecklenburg County. The Honor Guard represented the Town of
Huntersville at the 2012 National Diving Championships Ceremony
held at Carowinds by presenting the Colors.

Huntersville Police Department 2012 Annual Report

Page 22

Special Units

New HPD Headquarters

On Thursday, August 23, 2012, the Business
Office of the Huntersville Police Department
located at 102 Gilead Road, was closed at 5:00
p.m. for the final time. After months of planning
and remodeling, Huntersville Police Department
began moving into their new headquarters
building.
The Huntersville Police Department began all
operations out of the new 27,000 square foot,
two-story facility located at 9630 Julian Clark
Avenue, in Huntersville on Monday, August 27,
2012.
The formal building dedication of the new
Huntersville Police Department was held on
Tuesday, October 30, 2012. Those invited
included Huntersville Town Officials, local
dignitaries, surrounding law enforcement
agencies, friends of HPD and the Huntersville
community.
After welcoming remarks from Chief Philip K.
Potter, Mayor Jill Swain and Town Manager Greg
Ferguson, everyone was invited to enjoy a guided
tour and experience a first-hand look at the new
police department and enjoy refreshments.
The Huntersville Police Department wishes to
express their sincere thanks to the Huntersville
Town Board and Town Manager Greg Ferguson
for having the vision and creativity to find a long
overdue yet effective solution to the space and
safety needs of the officers and employees of the
Huntersville Police Department in a cost effective
manner not requiring a tax increase.
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2012 Democratic National
Convention

On February 1, 2011, the Democratic National
Convention Committee Chairman announced that
the week of September 3rd, 2012, Charlotte,
North Carolina would host the 46th Democratic
National Convention.
For the next 18 months, CMPD began planning
and preparing for the largest undertaking that
Charlotte had ever participated in. Several
executives from outside agencies were identified
to assist CMPD in several key areas of the plan.
Huntersville Police Department was chosen to
assist during this event. In preparation, HPD
involved personnel received updated crowd
control/riot training during August 2012. HPD
went to 12-hour shifts during the DNC.
Deputy Chief Michael S. Kee was instrumental in
leading officers involved with traffic in the uptown
area. Under his leadership, there were no
significant issues or concerns with the traffic
during the convention. Lieutenant Scott Sharp
led personnel from HPD in their daily
assignments.
The Democratic National Convention was held in
Charlotte, September 3 - September 6, 2012
without any significant issues or concerns.
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2012 Events

9-11 Memorial Stair Climb to honor fallen firefighters,
police and medics lost on September 11, 2001
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Crime Comparison

Part 1 Crimes
Murder
Forcible Rape
Robbery
Aggravated
Assault
Burglary
Larceny
MV Theft
Arson
Part 1 Totals
Part 2 Crimes
Drug
Simple Assault
Forgery
Fraud
Embezzlement
Stolen Property
Vandalism
Weapons
Prostitution
All Other Sex
Offenses
Gambling
Offense Against
Family/Child
DWI Arrests
Liquor Law
Violations
Disorderly
Conduct
Obscenity
Kidnapping
All Other
Offenses
Part 2 Totals

2008 Est.
Pop.
42,000

2009 Est.
Pop.
44,457

2010 Est.
Pop.
45,098

2011 Est.
Pop.
47,235

2012 Est.
Pop.
47,993

%
Change
20112012

%
Change
20082012

1
4
20

0
5
20

0
5
10

2
7
17

0
6
20

-100%
-14%
18%

-100%
50%
0%

45
224
822
52
11
1179

44
156
790
33
7
1055

31
260
746
16
9
1077

44
229
747
39
9
1094

58
182
827
23
14
1130

32%
-21%
11%
-41%
56%
3%

29%
-19%
1%
-56%
27%
-4%

339
416
33
140
19
15
223
42
0

202
499
32
125
11
15
180
48
0

216
483
26
121
13
7
167
25
2

231
414
26
185
11
10
175
18
8

282
399
30
132
11
13
153
23
2

22%
-4%
15%
-29%
0%
30%
-13%
28%
-75%

-17%
-4%
-9%
-6%
-42%
-13%
-31%
-45%
N.C.

18
0

20
0

16
0

30
0

24
0

-20%
N.C.

33%
N.C.

6
303

4
202

5
201

3
152

5
194

67%
28%

-17%
-36%

19

13

5

4

4

0%

-79%

43
0
0

52
1
0

43
1
0

53
1
0

50
1
1

-6%
0%
N.C.

16%
N.C.
N.C.

112
1728

88
1492

93
1424

82
1403

82
1406
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Huntersville Crime Clock
NOTE: As the most aggregate representation of data, the
Crime Clock should be viewed with care. The Crime Clock
conveys the relative frequency of occurrence of the
crimes. This display does not imply any regularity in the
commission of crimes, but rather, the clock represents the
annual ratio of crime to fixed time intervals.

Murder: N/A
1 Robbery every 438 hours
1 Burglary every 48 hours
1 Motor Vehicle Theft every 381 hours
1 Rape every 1460 hours
1 Aggravated Assault every 151 hours
1 Larceny every 11 hours
1 Arson every 626 hours
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2012 Co-Worker Recognition
“Co-Worker Recognition” is an initiative in partnership with The Herald Weekly. Personnel are nominated
by Department supervisors based on their actions during a significant incident and overall performance.
Executive Command Staff members select the Co-Worker Recognition each quarter. The entire
Department votes for the honor of being named Co-Worker of the Year.
1st Quarter

David Lawing

Robert Powers

Scott Whalen

Seth Hager

Juan Torres

Travis Watts

2nd Quarter

3rd Quarter

Tim Lesser

Brad Doan

James Abraham

Alicia Kelly

Charlene Tombaugh

4th Quarter
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2012 Awards Banquet
The Huntersville Police Department hosted its 6th Annual Awards Banquet on Thursday, January
31, 2013 at the Joe Gibbs Racing Banquet Hall. This Annual Awards Banquet is to honor and
show appreciation to the most valuable asset of the Department, the officers and civilian
employees who serve our community.
Jerry Sennett, retired Deputy Chief-Patrol Division, Charlotte Mecklenburg
Police Department and President of Sennett Consulting, spoke on the
importance of leadership skills and continuing education. He also talked about
the changes he witnessed during his 29 year career with CMPD. At the
conclusion of his speech, Chief Philip Potter presented him with a plaque of appreciation from the
Huntersville Police Department.
Service awards were given to the following employees achieving five continuous years of service with the
Town of Huntersville: Officer John Allen, Officer Thomas Bautista, D.A.R.E. Officer Melissa Brunson, Officer
Dawn Carabetta, Sergeant Brian Ehlschlager, Officer Aaron Fulton, Officer Alicia Kelly, Officer David Lawing,
Officer Ryan Smith, Animal Services Technician Sheryl Washburn and Officer Mitch Yates. In addition,
employees receiving recognition for ten continuous years of service with the Town of Huntersville were:
Sergeant Amelia Burnette, Lieutenant Tom Lesser and Detective Jennifer Sprague. Employee recognition for 15 continuous
years of service with the Town of Huntersville were: Captain Barry Graham, Officer Tim Hager and Officer Charles Jones.
Detective Tim Lesser was awarded Public Safety officer of the year by the Lake Norman Chamber of Commerce.
Police Chief’s Award of Excellence was presented to the following employees: D.A.R.E. Officer Melissa Brunson, Sergeant
Andrew Dempski, Officer Brad Doan, Sergeant Sean Freeston, Officer Michael Joseph, Detective Brad Myers, Records Clerk
Dorsine Myers and Officer Rob Powers.

Co-Worker of the Year - 2012
Detective Tim Lesser
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2012 Award Recipients
Officer Tom Slymon- Chief John Albert Rape Memorial Service Award - awarded
on an annual basis to a sworn officer who has rendered exceptional service and
whose character and integrity exemplify the highest ideals of law enforcement.
The recipient of this award shall be a member who conducts his/her personal
and professional life in a manner that is visibly consistent with the law
enforcement code of ethics and the core values of the Department. This award
may be awarded for exceptional acts of bravery.

Deb James - Civilian Employee Service Award - awarded on an annual basis to a civilian employee who
has rendered exceptional service and whose character and integrity exemplify the highest ideals of law
enforcement. The recipient of this award shall be a member who conducts his/her personal and
professional life in a manner that is visibly consistent with the law enforcement code of ethics and the
core values of the Department.

Sergeant Amelia Burnette- Supervisor Service Award - awarded
on an annual basis to a supervisor who has rendered
exceptional service and whose character and integrity exemplify
the highest ideals of law enforcement. The recipient of this
award shall be a supervisor who conducts his/her personal and
professional life in a manner that is visibly consistent with the
law enforcement code of ethics and the core values of the
Department.

Detective Marty London - Problem Solving Service Award - awarded to a member who applies
extraordinary problem solving skills and resource utilization in bringing to successful resolution an ongoing community or organizational problem and is supportive through their daily performance of the
Community-Oriented and Problem-Oriented Policing Philosophy.

Officer Antonio Gonzalez- Rookie Police Officer of the Year Award - awarded to the officer who
was employed on or after January 1st of the previous year (or within last 12 months) in
recognition of that officer’s dedicated service, exemplary performance and adherence to the
core organizational values of the Department - Honor, Professionalism and Dedication to Duty.

Officer Riccardo Carter- Barton Rice Memorial HPD Inspiration Award awarded annually to a member of the Department in recognition of that
member’s dedicated service and demonstrated dedication of the best
interests of the Huntersville Police Department exhibiting caring and
compassion to their fellow co-workers and a friendly approach to their
work at all times.

Officer John Hicks - Top Gun Award - awarded annually to a member of the Department for firearms
qualification proficiency.
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2012 Members of the Huntersville Police Department
Chief of Police
Philip K. Potter

Deputy Chief
Michael S. Kee

Bureau Commanders

Police Planner/Accreditation Manager

Captain Kenneth W. Richardson - Field Operations
Captain Barry E. Graham - Support Services
Carol M. Helms - Administrative Services
Kirstie M. Brafford
Brad R. Habenicht

Rachel G. Laurenson

Lieutenants
Kevin H. Johnston
Bryan S. Latza

*Chad M. LeBlanc
Thomas R. Lesser
Scott A. Sharp

Sergeants
Amelia R. Burnette
Andrew S. Dempski
Brian S. Ehlschlager
Sean L. Freeston

Bryan S. Gantt
J. Randy Gardner, Jr.
Konrad K. Koch
Brian M. Luthart

Tyler L. Medlin
Jamie R. Roberts
Thomas J. Seifert
Kevin C. Tatur
Brian D. Vaughan

Patrol
James N. Abraham

M. Jason Cousar

T. Seth Hager

Robert P. Moore

John B. Allen

*Scott D. Curry

Jessica L. Hedrick

Jeffrey T. Nowacki

*Tawana Dickerson

Jonathan R. Hicks

Loanna M. Posey

*Juan C. Torres

Stephanie J. Benshoof

John W. Dillon

Jacob A. Jernigan

Robert G. Powers

Matthew T. Urps

Samantha L. Brown

Brad R. Doan

Michael R. Joseph

Zach B. Pullin

Nicholas J. Bruining

*Terry A. Edwards

Alicia M. Kelly

Craig D. Raymond

Travis W. Watts

*Nestor Cabarcas

*David M. Flynn

Robbie G. Kreza

James J. Rochford

Scott D. Whalen

Dawn M. Carabetta

Aaron M. Fulton

Gary J. Kriss

Brian S. Rouson

Adam P. Wirth

Riccardo M. Carter

Antonio E. Gonzalez

David M. Lawing

Thomas J. Slymon

Samuel J. Hodapp

*Bryon T. Lindsay

Ryan W. Smith

Jonathan H. Barnes

Chris T. Castrogiovanni

Todd E. Soderberg
Charlene H. Tombaugh

Christopher C. Wade

Mitchell L. Yates
Jonathan L. Yerkes

Detectives
Susan I. Espinoza

Timothy R. Lesser

Robert L. Moorer

Richard E. Rojas

Marty R. London

*Wesley L. Mecimore

John J. Randazzo

Jennifer D. Sprague

*Mark Walker

School Resource/D.A.R.E.
Thomas A. Bautista Melissa E. Brunson (D.A.R.E.)

Matthew J. Dunker

Timothy J. Hager

Charles A. Jones

*Clinton G. Sutton

Office Staff (Civilian)
Pamela E. Barger

Deborah L. James

Dorsine T. Myers

Animal Services (Civilian)

Crime Analyst (Civilian)

Sheryl A. Washburn

Laura E. Rooks

Patricia A. Pullis

Joanne Y. Williams

Property/Evidence (Civilian)
(Vacant)

Huntersville Police Department
Chaplain (Volunteer)
Reverend Hugh W. Foy

9630 Julian Clark Avenue
P.O. Box 664
Huntersville, North Carolina 28078
Phone: 704-464-5400
Fax: 704-947-9200
www.huntersvillepd.org

*No longer with Department

